
CTACHMM - Job Ops, November 10, 2008, CT/MA/RI in bold 
DO NOT REPLY 
For previous postings, see CTACHMM.org 
 
Preparedness Specialist, GS-0301-11/12 
U. S. Coast Guard, Boston, MA 
 
SALARY RANGE: 58,986.00 - 91,913.00 USD per year 
OPEN PERIOD: Friday, October 31, 2008 to Friday, November 14, 2008 
SERIES & GRADE: GS-0301-11/12 
POSITION INFORMATION: This is a full-time position. This is a permanent appointment. 
PROMOTION POTENTIAL: 12 
DUTY LOCATIONS:   1 vacancy - Boston Metro Area, MA  
WHO MAY BE CONSIDERED:  Open to all United States Citizens. 
 
JOB SUMMARY: 
For 200 years, the United States Coast Guard has answered the call to serve.  Every day, our 
family of 7,000 civilians helps us save lives, protect the environment, safeguard the nation, and 
stop drug traffickers.  In the nation's ports and waterways, along the coast, and on international 
waters - we are there, always ready.  
 
At the Coast Guard, we: 
- Protect ports, the flow of commerce, and the marine transportation system from terrorism 
- Maintain maritime border security against illegal drugs, aliens, firearms, and weapons of mass 
destruction 
- Coordinate efforts with federal, state, and local agencies 
NOTE:  YOUR APPLICATION TO THIS D VACANCY ANNOUNCEMENT WILL ONLY ALLOW 
CONSIDERATION FOR THIS ANNOUNCEMENT.  WE CANNOT ELECTRONICALLY OR 
MANUALLY MOVE YOUR APPLICATION TO THE CONCURRENTLY ADVERTISED M 
ANNOUNCEMENT. PLEASE ENSURE YOU ARE APPLYING UNDER THE CORRECT 
ANNOUNCEMENT.  
 
This vacancy is being advertised under delegated examining procedures and is open to all U.S. 
citizens. The vacancy is being concurrently advertised under merit promotion procedures for 
status applicants under announcement 09-1096-NE-DW-M-1. Status applicants are those 
individuals who are currently serving on a career or career-conditional appointment, individuals 
who are eligible for reinstatement, or individuals who are applying under the VEOA program. 
Applicants who wish to be considered under both delegated examining and merit promotion 
procedures MUST apply to both vacancy announcements. 
 
This position is located in First Coast Guard District, Response Division, Incident Management 
Branch, Boston, MA. 
 
KEY REQUIREMENTS: 

• U.S. Citizenship is required.  
• This position requires travel.  
• The incumbent must be able to obtain a Secret Clearance.  

Send Mail to: 
United States Coast Guard 
2401 Hawkins Pt. Rd. 
Bldg 1, Mail Stop 4 
Baltimore, MD 21226  
Fax: 000-000-0000  



For questions about this job: 
USCG Applicant Support  
Phone: 866-656-6830  
Fax: 000-000-0000  
Email: mgshelp@monster.com  
 
MAJOR DUTIES: 
INTRODUCTION:  This position is located at First Coast Guard District, Boston, MA.  The 
incumbent provides preparedness program subject matter expertise including contingency 
exercise development and conduct, exercise support, evaluating exercises and events, 
developing lessons learned, supporting the Coast Guard's Remedial Action Management 
Program (RAMP), contingency planning and emergency management, and Incident Command 
System implementation.  The incumbent will work on all hazards/all threat contingencies including 
but not limited to: Area Maritime Security Planning (AMSP); Area Contingency Planning (for oil & 
Hazmat spills); Alien Migrant Interdiction Operations (AMIO); National Response Framework 
(NRF) - natural disasters; Mass Rescue Planning; Salvage and Recovery Planning; Continuity of 
Operations Planning; and Combatant Commander Planning and Operations Planning.  The 
position includes coordination with other interagency partners, State, Local and Tribal 
governments and other preparedness stakeholders. 
 
MAJOR DUTIES AND RESPONSIBILITIES: The incumbent will serve as a Subject Matter Expert 
(SME) within the unit's Coast Guard's Contingency Preparedness Office.  As an SME for 
preparedness, the incumbent will: 
 
* Participate in the development of contingency exercises and plans. Evaluate the adequacy, 
effectiveness and thoroughness of contingency exercises and plans.  Coordinate and prepare 
after action reports for Coast Guard exercises and actual events. Identify areas for improvement 
and develop solutions to problems. Prepare recommendations for remedial actions and oversee 
the implementation of improvements.   
 
* Plan and conduct meetings with preparedness stakeholders.   
 
* Assess the preparedness of subordinate units and develop solutions to address gaps. 
 
* Prepare guidance and plans, exercise documents and scenarios, evaluations, after action 
reports, and correspondence. 
 
* Keep abreast of new methods and developments in specialty fields as they affect preparedness 
and advise appropriate officials of progress and difficulties encountered.  Keep informed of 
activities and programs of professional societies related to contingency preparedness.  
 
* Inform supervisors and/or Division Directors of unanticipated problems. Make recommendations 
for problem resolution. 
 
* Maintain familiarity with the appropriate intergovernmental preparedness entities and programs 
(e.g. the Regional Response Team, FEMA Regional Office, the Emergency Management 
Institute, State and local Emergency Management and Homeland Security staff) and with On-
Scene Coordinators, Federal Maritime Security Coordinators, the Contingency Preparedness 
School at USCG Training Center, Yorktown, VA and with Area and Headquarters Planning, 
Exercise and Mission Program Offices, to improve contingency planning and exercise 
development.  These duties include travel to maintain liaison, attend conferences and plan and 
conduct drills and exercises. 
 
* Other duties as assigned. 
 
QUALIFICATIONS REQUIRED: 



At the GS-11 grade level: 
1 year of specialized experience (equivalent to at least the GS-09 level in the Federal service)in 
development and exercise of plans in conjunction with Area Maritime Security Plan, Continuity of 
Operations Plan, Area Contingency Plan, Mass Rescue Plan, Salvage and Recovery Plan, and 
other required plans; providing authoritative interpretations and guidance; experience in planning 
or participation in COOP Exercises.Ph.D. OR equivalent doctoral degree OR 3 full years of 
progressively higher level graduate education leading to such a degree OR LL.M., if related. 
 
At the GS-12 grade level: 
1 year of specialized experience (equivalent to at least the GS-11 level in the Federal service)in 
development and exercise of plans in conjunction with Area Maritime Security Plan, Continuity of 
Operations Plan, Area Contingency Plan, Mass Rescue Plan, Salvage and Recovery Plan, and 
other required plans; providing authoritative interpretations and guidance; experience in planning 
or participation in COOP Exercises. 
 
Specialized experience is experience that has equipped you with the particular ability, skill, and 
knowledge to successfully perform the duties of this position and is typically in or related to this 
line of work. 
 
This position does not have a positive education requirement. 
 
If you are including education on your resume, report only attendance and/or degrees from 
schools accredited by accrediting institutions recognized by the U.S. Department of Education. 
 
All qualification requirements must be met by the closing date of the announcement. This 
includes Time-In-Grade requirements for current status employees applying through merit 
promotion procedures.    
 
Status applicants applying for a promotion must have 52 weeks of service at the next lower 
grade. 
 
HOW YOU WILL BE EVALUATED: 
The US Coast Guard system simplifies the Federal application process by replacing the former 
KSA/JOB ELEMENT statements with on-line self-assessment questions.  Your resume and 
responses to the self-assessment questions are an integral part of the process for determining 
your qualifications for the position.  Therefore, it is important to support your responses to the 
self-assessment questions by providing examples of past and present experience when 
requested. 
 
When registering with USAJOBS, you may also elect to receive notices  
for job openings that meet your areas of interest. 
 

Job Specific Questions 

Grade: 12 

  1. GS-12 Which answer best describes your education, experience or combination of 
education and experience as related to the basic qualification requirements for this 
position? 
    1. I have completed at least one full year of experience (equal to GS-11 level in Federal 
service). 
    2. I do not meet any of the requirements described above. 



Grade: 11 

  1. GS-11 Which answer best describes your education, experience or combination of 
education and experience as related to the basic qualification requirements for this 
position? 
    1. I have completed at least one full year of experience (equal to GS-9 level in Federal 
service). 
    2. I have completed a Ph.D. or equivalent doctoral degree or 3 full years of progressively 
higher level graduate education leading to such a degree or LL.M., if related to the work of this 
position. 
    3. I have a combination of specialized experience and graduate level education that meets 
100% of the qualification requirements to qualify for GS-11. 
    4. I do not meet any of the requirements described above. 

All Grades  

* 1. Which of the following statements best describes your highest level of experience 
coordinating and leading committees or work groups, whether formally or informally, in 
order to complete a project: 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

    If you answer"I have supervised performance of this task, and/or I have tr..." you will be 
asked the following question(s): 

   * 1.1. Please provide a detailed explanation of the types of committees or work groups 
you have led. Be sure to include the steps taken to complete the project in a timely 
manner. 
 
    (Essay Question) 

* 2. Which of the following statements best describes your highest level of experience 
facilitating technical discussions as a member of a multi-agency workgroup. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

    If you answer"I have supervised performance of this task, and/or I have tr..." you will be 
asked the following question(s): 



   * 2.1. Please describe your experience planning and coordinating multi-agency meetings. 
 
    (Essay Question) 

* 3. Describe your experience developing contingency plans and/or exercises in 
accordance with the Maritime Transportation Security Act or 2002 (MTSA 2002). 
 
    (Essay Question) 

* 4. Describe your experience developing Department of Defense (DoD) contingency plans 
and/or exercises, or any other Federal or state agency or industry. 
 
    (Essay Question) 

* 5. Have you participated in response exercises (in particular, oil spills, natural disaster, 
mass rescue or security)? 
 
    Yes  No 

    If you answer"Yes" you will be asked the following question(s): 

   * 5.1. Please describe in detail your experience with response exercises. Specifically 
address your level of experience as a player, design team member, controller, data 
collector or evaluator. 
 
    (Essay Question) 

* 6. Which of the following best describes your experience developing, managing & 
exercising maritime safety and security contingency plans and annexes? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 7. Which of the following best describes your highest level of experience arranging and 
conducting emergency management inter- and intra-agency meetings, and facilitating 
cooperation and agreement among various groups responsible for emergency planning, 
preparedness and response. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 



* 8. Which of the following best describes your highest level of experience conducting and 
evaluating the effectiveness of emergency preparedness exercises. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 9. Which of the following best describes your highest level of experience providing 
written evaluation of capabilities demonstrated during emergency operations exercises, 
medical drills, and remedial exercises or drills. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 10. Which of the following best describes your highest level of experience obtaining 
information to assess the current state of available resources and recommend the 
necessary acquisitions/adjustments to accommodate the immediate requirements for 
central command and emergency services. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 11. Which of the following best describes your highest level of experience serving as the 
organization’s liaison to stakeholders and/or key officials on emergency management 
preparedness. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 12. Please describe in detail your experience in developing contingency plans. 
 
    (Essay Question) 



* 13. Which of the following best describes your experience participating in maritime 
contingency preparedness exercises? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 14. Which of the following statements best describes your experience designing 
maritime security exercise scenarios: 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 15. Which of the following best describes your experience reviewing federal, state, and 
local emergency response plans to determine levels of preparedness and make 
recommendations for appropriate changes? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 16. Which of the following best describes your experience establishing working 
relationships with all levels of management as well as with external parties and 
stakeholders to establish test and evaluation goals, strategies, and plans of the agency? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 17. Which of the following best describes your highest level of experience providing 
support in evaluating the progress of state and local capabilities, authorities, plans, 
procedures, training and exercises as they relate to emergency management system 
processes. 
    1. I have not had experience, education, or training in performing this task. 



    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 18. Which of the following best describes your highest level of experience assisting 
stakeholders in revising contingency plans and in coordinating input from supporting 
organizations. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 19. Which of the following best describes your experience developing guidance 
memoranda and informational notices with officials and staff from various local, state and 
federal agencies? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 20. Which of the following best describes your experience conducting emergency 
management program public education by attending meetings, conferences, and 
briefings? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 21. Which of the following best describes your highest level of experience assisting in 
analyzing regional and other federal agency response. 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 



    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 22. Which of the following best describes your experience in providing guidance and 
assistance to the field in utilizing ICS or similar program components? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

* 23. Which of the following best describes your experience in providing technical 
assistance to instructors on the development and revision of training materials? 
    1. I have not had experience, education, or training in performing this task. 
    2. I have had education or training in performing this task but have not yet performed this task 
on the job. 
    3. I have performed this task on the job with close supervision from supervisor or senior 
employee. 
    4. I have performed this task as a regular part of the job, independently and usually without 
review by supervisor or senior employee. 
    5. I have supervised performance of this task, and/or I have trained others in performance 
and/or am normally consulted as an expert for assistance in performing this task. 

BENEFITS: 
 

The Coast Guard offers excellent benefits.  You will receive paid annual leave and sick leave. 
Depending on whether the position you are applying for is permanent or time limited, you will be 
eligible for retirement, health insurance, life insurance and Long Term Care insurance.   
 
In addition, a newly appointed Federal civilian employee, or Federal civilian employee appointed 
after a break in service of 90 days or more may receive service credit for prior non-Federal 
civilian work experience, or experience in a uniformed service that otherwise would not be 
creditable for the purpose of determining his or her annual leave accrual rate. An employee may 
receive credit if a determination is made that the position was difficult to fill, the employee's 
experience was obtained in a position having duties directly related to the duties of the position to 
which appointed, and the employee's skills and experience are necessary to achieve an 
important Coast  
Guard mission or performance goal. For more information, visit Providing Credit for Annual Leave
 
For information pertaining to our benefits, visit Coast Guard Civilian Careers
You should also visit Working for the Federal Government
 
OTHER INFORMATION: 
Recruitment incentives may be authorized. 
 
Males born after 12/31/59 and at least 18 years of age must be registered with the Selective 
Service System.  Visit Selective Service Registration
 
Moving expenses will not be paid. 

http://www.opm.gov/oca/compmemo/2005/2005-07_QA.asp
http://www.uscg.mil/hq/cg1/civilian/benefits.asp
http://www.usajobs.gov/EI61.asp
http://www.usajobs.opm.gov/EI60.asp


 
If selection is made below the full performance level the incumbent may be promoted up to the 
target grade without further competition if all legal and regulatory requirements are met and when 
recommended by the supervisor.  However, promotion to the full performance level is not 
guaranteed and is dependent on successful performance at the lower grade level(s). 
 
All Federal employees are required to have Federal salary payments made by direct deposit to a 
financial institution of their choosing. 
 
All selectees are subject to an appropriate investigation. 
 
For Veteran's preference eligibility, visit Veterans' Employment Resources
 
More than 1 selection may be made from this announcement if additional identical vacancies in 
the same title, series, grade, and unit occur within 90 days from the date the certificate was 
issued. 
 
If you are selected for this position, you will be subject to a determination of your suitability for 
Federal employment. 
 
The United States Coast Guard (USCG) is an Equal Opportunity Employer. 
 
All qualified applicants will be considered regardless of political affiliation, race, color, religion, 
national origin, sex, sexual orientation, marital status, age, disability, or other non-merit factors.  
  
USCG provides reasonable accommodations to applicants with disabilities.  If you need a 
reasonable accommodation for any part of the application and hiring process, please contact 
Donna White, 410-636-7207.  Decisions on granting reasonable accommodation will be made on 
a case-by-case basis. Visit Reasonable Accommodation
 
HOW TO APPLY: 

 
Applications (resume and job specific questions)for this vacancy must be received on-line by 12 
Midnight EST on the closing date of the announcement.  
 
There are several parts of the application process that affect the overall evaluation of your 
application: 
*Resume 
*Responses to on-line core questions 
*Responses to on-line self-assessment 
*Supporting documents if requested 
 
High self-assessment in the vacancy questions that is not supported by information in your 
resume, essay response, and/or supporting documents may eliminate you from consideration. 
 
If applying on-line poses a hardship to you, the Help Desk listed on the announcement will 
provide assistance to ensure that applications are submitted on-line by the closing date.  You 
must contact the Help Desk prior to the closing date of this announcement to receive assistance.  
Hours of operation: Monday through Friday, 7:00 a.m. to 7:00 p.m. EST, excluding Federal 
holidays. 
 
REQUIRED DOCUMENTS: 
If you are claiming 10-point veterans' preference, you must submit a copy of your DD-214, 
"Certificate of Release or Discharge from Active Duty" which indicates the type of discharge you 
received, or other proof of eligibility, as well as an SF-15, "Application for 10-point veteran 
preference", plus the proof required by that form.   

http://jobsearch.usajobs.gov/veteranscenter/
http://www.opm.gov/disability/appempl_6-01-A.asp


 
Individuals who have special priority selection rights under CTAP or ICTAP provisions must be 
well qualified for the position to receive consideration for special priority selection. CTAP and 
ICTAP eligibles will be considered well qualified if they attain a cut-off score of 85.   We require 
documentation to support CTAP or ICTAP eligibility.   
 
A copy of your official transcripts from an accredited college or university must be submitted.   
 
All documentation must be received by the closing date of the announcement and must indicate 
the vacancy announcement number on the documents.  A fax coversheet will be provided to you 
from the system, with number and instructions to transmit the requested documents.  The 
documents may also be mailed to the following address: (Jobs)  
U.S. Coast Guard, Ofc of Civ  Pers, CG-1211NE,  
2401, Hawkins Point Road, Bldg 1, Mail Stop 4,  
Baltimore, MD 21226. 
 
AGENCY CONTACT INFO: 
USCG Applicant Support  
Phone: 866-656-6830  
Fax: 000-000-0000  
Email: mgshelp@monster.com  
 
Or write: 
United States Coast Guard 
2401 Hawkins Pt. Rd. 
Bldg 1, Mail Stop 4 
Baltimore, MD 21226  
Fax: 000-000-0000  
 
WHAT TO EXPECT NEXT: 

 
Once your complete application is received we will conduct an evaluation of your qualifications 
and determine your ranking.  The most highly qualified candidates will be referred to the hiring 
manager for further consideration and possible interview.  We expect to make a selection within 
30 to 90 days of the closing date of this announcement.  To check your application status for this 
job, please go to My USAJOBS, input your User ID and password, and select "Track your online 
job Applications". 
 
 

NIOSH Announces Vacancy for Associate Director for Research and Technology Transfer (r2p) 
Deadline to apply is November 18  

Duty Location Info:  1 vacancy - Cincinnati Metro Area, OH  1 vacancy - Atlanta, GA  1 vacancy - 
Pittsburgh Metro Area, PA  1 vacancy - Washington DC Metro Area, DC  1 vacancy - Denver 
[Includes Lakewood], CO  1 vacancy - Morgantown, WV  1 vacancy - Spokane, WA  1 vacancy - 
Anchorage, AK  

The National Institute for Occupational Safety and Health (NIOSH) is seeking applicants for a 
supervisory position for a health scientist who will serve as NIOSH’s Associate Director for 
Research and Technology Transfer. The deadline for applications for the competitive position is 
11:59 p.m., Eastern Time, Tuesday, November 18, 2008. 

https://my.usajobs.gov/login.asp?


Applications for the position must be submitted electronically through the Federal Government's 
USAJOBS web site, http://www.usajobs.gov. The announcement can be found on 
http://www.usajobs.gov through a Keyword Search using the Job Announcement Number, 
HHS-CDC-C2-2009-0038. Or you may go directly to the announcement at 
http://jobsearch.usajobs.gov/getjob.asp?JobID=77216946&AVSDM=2008-11-
04+18%3A05%3A07&Logo=0&sort=rv&vw=d&brd=3876&ss=0&customapplicant=15
513,15514,15515,15669,15523 
,15512,15516,45575&q=HHS-CDC-C2-2009-0038. Details about duties, requirements, 
salary, submitting an application, and other information can be found in the announcement. 

The position, Health Scientist GS-601-15, involves primary responsibility for providing advice and 
assistance on the development, direction, and coordination of transferring research knowledge, 
technologies, and interventions management for preventing work-related injuries, illnesses, and 
deaths. 

Because it is a supervisory position, candidates must also have demonstrated or shown the 
potential to develop the necessary knowledge, skills, and abilities. Applicants should describe any 
previous experience or responsibilities which could be used in relation to the supervisory 
requirements of this position. Applicants must be U.S. citizens, and a security clearance is 
required. The position is open to applicants from inside and outside the Federal Government. 

The goal of NIOSH’s research and technology transfer program, Research to Practice (r2p), is to 
reduce occupational illness and injury by increasing workplace use of effective NIOSH and 
NIOSH-funded research findings. NIOSH works with its partners to focus research on ways to 
develop effective products, translate research findings into practice, target dissemination efforts, 
and evaluate and demonstrate the effectiveness of those efforts in improving worker health and 
safety. More information about r2p can be found at http://www.cdc.gov/niosh/r2p/. 

NIOSH is the federal agency that conducts research and makes recommendations for preventing 
work-related injuries and illnesses. NIOSH was created under the Occupational Safety and 
Health Act of 1970. More information about NIOSH can be found at http://www.cdc.gov/niosh. 
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