CTACHMM - Job Ops, October 27, 2008, CT/MA/RI in bold
DO NOT REPLY
For previous postings, see CTACHMM.org

Emergency Managment Specialist
Facility: Yale New Haven Health Services, New Haven, CT
Department: OFFICE OF EMERGENCY PREP
Schedule: Full-time w/ Benefits
Shift: Days
Hours: 8:00 am - 4:30 pm, additional hours as needed
Job Details:
e Bachelors degree preferred
e 3-5years experience is required
e Customer service skills are required

A great opportunity is available in our Office of Emergency Preparedness for supporting the
coordination of emergency management programs and services for hospitals, healthcare
organizations, governmental and non-governmental agencies on a regional and national level.
If the development and coordination of emergency management plans, assessments and
vulnerability analysis, incident command system integration, emergency communications,
education and drills/exercises is your specialty this is the position for you. The EM Specialist
will also serve as liaison to hospitals, healthcare organizations governmental and non-
governmental agencies and will assist in the evaluation of compliance and standards for
hospitals and healthcare organizations.

Position assists in the planning and coordination of grant and contractual obligations with the
state, federal and other non-governmental organizations for hospitals and healthcare
organizations on a regional and national level as well as development of procedures and
guidelines to mitigate, respond and recover from a variety of incidents in response to
emergency management, terrorism preparedness and pub health emergencies.

This position is grant funded and is coterminous with funding.

Bachelor's degree preferred or combination of experience and education that meet the
minimum requirements. 3+ years of direct work experience in a hospital or healthcare related
organization. 3 years of work experience in emergency management activities. The ability to
develop and maintain working relationships with hospitals, healthcare organizations,
governmental and non-governmental agencies on a regional and national level in order to keep
up-to-date on current emergency management and disaster response issues. Have the ability to
interpret federal and state regulations as they impact hospital and healthcare organizations.
Understanding of existing local, state, regional and national planning methodologies. Strong
customer service orientation.

Job Title: ADMINISTRATIVE MANAGER, EMERGENCY PREPAREDNESS (179)
Job ID: 2183118

Company: GHC

Location: Massachusetts General Hospital Main Campus - Boston
Department: Emergency Preparedness

Std Hrs/Wk: 40.00

Shift: Day

Full/Part Time: Full-Time

Regular/Temporary: Regular



Job Description

Reports to the Administrative Director of Emergency Services. Assists and supports the
Emergency Preparedness Chairperson and Administration in planning, coordinating, maintaining,
and updating the MGH Emergency Preparedness Plan including both internal and external event
responses. Provides necessary project management and support for all emergency preparedness
sub-committees as needed. Updates and publishes the MGH Emergency Preparedness Plan
annually. Coordinates Emergency Preparedness readiness training, including the execution of a
minimum of 2 Hospital-wide Emergency Preparedness Drills per year. Maintains emergency
notification system. Participates with internal and external task forces, committees, and agencies
regarding emergency preparedness. Investigates, researches, and makes recommendations
regarding best practices with respect to emergency preparedness. Responsible for ensuring that
all Joint Commission guidelines for the Environment of Care Emergency Preparedness standards
are known and being met. Designs, coordinates, and implements emergency preparedness plans
and procedures (internal and external) for the Emergency Department, in collaboration with ED
leadership.

PRINCIPAL DUTIES AND RESPONSIBILITIES:

Project Management (approximately 40%)

Supports the implementation and on-going education of the Hospital Incident Command System
(HICS) throughout the organization. Including supporting the following responsibility areas:
Security and Safety, Communications, Training, Operations, Logistics, Planning, Finance and
Operations. Also provides project management support for those committees responsible for
developing specific needs associated with various emergency scenarios for external events
(trauma, bio-terrorism, chemical, nuclear), internal events (fire, weather, damaged utilities, etc.)
and pediatrics.

Attends and staffs the hospital emergency preparedness committee and sub-committee
meetings; contributes ideas and monitors the planning process. Develops project plans and
timelines for accomplishing outstanding tasks. Identifies inconsistencies among plans and
proposes corrective measures. ldentifies systems and operational problems and proposes
solutions. Works to build consensus when departmental response plans diverge.

Develops an Annual Report on the Emergency Preparedness Plan. Presents the annual report
and program critiques to the Hospital Safety Committee as part of the Environment of Care
standards.

Works with the Director of Corporate Compliance to provide all departments information on Joint
Commission Emergency Preparedness Environment of Care standards and monitors compliance.

Investigates and researches best practices with respect to emergency preparedness. Attends
seminars; benchmarks with other institutions; and obtains resource material for review.

Plans (approx. 10%)

Develops and maintains the MGH Emergency Preparedness (External and Internal) Plan Manual
both hard copy and on-line. Ensures that an updated version of the manual is available at least
annually, and that the plan meets Joint Commission standards. Collects, reviews, and edits all
departmental plans prior to publication, and ensures that the plans are cohesive and
comprehensive. Ensures that accepted recommendations from incident critiques and/or ad hoc
task forces are included in updated versions of departmental plans. Recommends revisions as
necessary. Submits to administration for approval prior to publication. Also publishes interim
updates of the Plan as needed. Develops specialized plans on an as needed basis.

Call Lists (approx. 10%)
Ensures that the Emergency Preparedness Call Lists are up to date and functional. Conducts
guarterly reviews and verification of hospital call lists and publishes updates. Sends out



semiannual reminders to update departmentsg, internal call lists.

Maintains Emergency Notification System (ENS) and administers monthly drills. Engages in
proper follow-up from each drill to ensure correct contact information and responses are accurate
and regular.

Drills/Training (approx. 15%)

Coordinates and executes a minimum of 2 Emergency Preparedness Hospital-wide drills per
year. Convenes a planning group for each drill. Assists in the selection of a scenario and in the
design of drill logistics. On behalf of the Emergency Preparedness Chairperson, convenes an
interdepartmental critique of each drill and records recommendations and lessons learned.
Develops other more specific and frequent drills as deemed necessary by the committee or the
sub-committees.

Participates in hospital-wide training efforts directed toward improving knowledge base on
emergency planning and response principals.

Financial Management (approx. 5%)

Responsible for coordinating and summarizing all capital and significant operational requests to
support emergency preparedness. Summary requests will be presented to Emergency
Preparedness chair and committee for review and support for approval.

Ensures that emergency preparedness equipment and supplies are available and in good
working order. Maintains the HAZMAT Room and other storage sites for preparedness equipment
and supplies. Recommends purchase of supplies/equipment as necessary.

Responsible for managing federal and state grants specific to emergency preparedness.

Outside Liaison (approx. 10%)

Attends Emergency Preparedness meetings with external agencies and other work groups (i.e.
C.0.B.T.H and Partners EPIC). Represents the MGH when appropriate. Reports outcomes,
decisions and recommendations to Administration.

Emergency Department (approx. 5%)

Maintains and updates Emergency Preparedness Plans for the Emergency Department. In
consultation with ED Leadership, designs and updates the ED¢ s response to both external and
internal events.

Provides emergency preparedness training to Emergency Department staff. Represents the
Emergency Department on the Safety Committee and the Environment of Care Committee.
Participates with Joint Commission compliance groups.

Personnel Coordination (approx. 5%)
Works with Administrative Director to coordinate activities for the Emergency Preparedness
HAZMAT Coordinator and any summer interns and short term project support staff.

QUALIFICATIONS: Bachelor's Degree or equivalent required. Masters Degree preferred.

SKILLS/ABILITIES/ICOMPETENCIES REQUIRED

Training or experience in Project Management

Excellent written and oral communication skills

Strong leadership skills, interpersonal skills, consensus building skills
Maturity and operational problem solving/decision making experience
Knowledge of Microsoft Office applications

Works well in team environment

Familiarity with Emergency Preparedness planning



Familiarity with the Emergency Department and the hospital preferred

Please contact YNH-CEPDR at (203) 688-3224 or center@ynhh.org for more information,or
apply online at http://www.ynhhscareers.org/.

COMPREHENSIVE HEALTH PLANNER Il

Maine Strategic National Stockpile Project, Augusta, ME

CODE: 505010 PAY GRADE: 26 ($38,667.20 - 53,331.20/yr.)
Value of State-paid Health and Dental Insurance: $336.80 biweekly
Value of State’s share of Employee’s Retirement: 19.22% of pay

OPENING DATE: October 14, 2008 CLOSING DATE: October 31, 2008
JOB DESCRIPTION:

This position will provide professional services work to the Maine Strategic National
Stockpile (SNS) project to assure Maine meets federal requirements to deliver
emergency pharmaceuticals and other medical materiel statewide in the event of a public
health emergency. Critical functions include the development of operational plans for the
receipt and management of the medical assets when they are delivered to Maine and the
establishment of operational systems to swiftly and effectively distribute medical
countermeasures using defined Points of Dispensing (PODs). Federal priorities specific
to SNS across the nation are defined as a required component of the ongoing public
health preparedness cooperative agreements.

CURRENT VACANCY INFORMATION:

The Department of Health and Human Services (DHHS) is driven by its vision of Maine
people living safe, healthy and productive lives. Its goal is to assist the people of Maine
in meeting their own needs, as well as the developmental, health and safety needs of
their children. It serves the public in an environment that reflects a caring, responsive
and well-managed organization. The Maine Office of Public Health Emergency
Preparedness (OPHEP) is the lead state agency responsible for the planning,
coordination, and response to bioterrorism and other public health emergencies. OPHEP
works in collaboration with key federal, state and local agencies to protect the health and
lives of people in Maine by strengthening the ability of health agencies and partner
organizations to detect, contain and manage public health threats and emergencies.

MINIMUM REQUIREMENTS:

In order to qualify, you must have an eight (8) year combination of education, training, and/or
experience in planning, program development, and coordination in the public health field or
related fields.

Special Necessary Requirement: Candidates must have knowledge or prior experience in public
health preparedness, public health planning, and collecting, analyzing and compiling health care
data for program planning purposes.

Section | of the Supplemental Qualifications Form includes all of the knowledges and abilities
required to minimally qualify for this job classification. The final application evaluation score is
based on the remaining sections of the Supplemental Qualifications Form.



GENERAL INFORMATION:

The Department of Health & Human Services, Office of Public Health Emergency
Preparedness has a current vacancy in Augusta.

Qualified applicants will be placed on an Employment Register for this classification.
An on-line application is required for this job title and must be submitted even if you
are currently on any other registers. Paper applications will not be accepted.

THE REQUIRED SUPPLEMENTAL QUALIFICATIONS FORM MUST BE
COMPLETE IN ORDER TO BE EVALUATED.

Your application evaluation results will be e-mailed to the address you use to login to
your online account.

TYPICAL DUTIES in this job classification include:

Consult and coordinate with Maine CDC staff and other internal/external partners to
develop and improve Maine’s readiness for bioterrorism threats, with a particular
emphasis on the delivery of emergency pharmaceuticals and other medical materiel
statewide

Outreach to community partners and agencies to establish Memorandum of
Understanding at warehouse and POD sites statewide

Develop mass dispensing manuals that define clinic flow, staffing models including
the use of volunteer workforce

Develop and conduct training for POD staff to define protocols and procedures for
mass dispensing of emergency medications

Develop and conduct training, exercises and drills; including follow-up and corrective
action according to established federal training protocol and guidelines

Participate in program, division and Maine CDC meetings and trainings as defined
Provide consultation and public health education to statewide and community leaders
and planners, health care professionals and facilities, local and municipal officials,
and other state agencies regarding pandemic influenza as a public health hazard
Prepare written reports and summaries of SNS planning and implementation efforts
at the statewide and local level

The Bureau of Human Resources reserves the right to use any other selection devices necessary
in order to identify those candidates who are most qualified.

APPLICATION INFORMATION:

You must complete the on-line application by logging on to our Web Page
(www.maine.gov/bhr/state_jobs), clicking the Open Competitive Jobs link, and clicking Apply Now
under this job title.

PAPER APPLICATIONS WILL NOT BE ACCEPTED FOR THIS JOB TITLE.

The Bureau of Human Resources is unable to provide copies of submitted materials.

Maine State Government is an Equal Opportunity/Affirmative Action Employer

PROFESSIONAL OUTLOOK, INC. I s——



Professional Outlook, Incorporated, established in 1991, is a recruitment firm which targets
technical talent and specializes in the identification, evaluation and placement of food industry
personnel, chemical, mechanical, electrical and environmental engineers, as well as health,
safety and human resource professionals.

Partial listing for October 2008 - Visit our web site every Friday for complete updates!
www.professionaloutlook.com

ENVIRONMENTAL, HEALTH & SAFETY

LOCATION: Arizona

POSITION: HSE Manager

JOB CODE: KC-19512

BS/BA degree required with at least 7 years of hands-on Environmental, Health and Safety
experience out of plant manufacturing environment. Candidate must have a well-rounded EHS
background to include accident reduction, machining guarding, electrical safety, Title V
permitting, and overall EHS compliance. Must be bilingual in Spanish.

Arkansas

Environmental Coordinator

CD-19716

Bachelor's degree and a minimum of 3 years of environmental related experience; knowledge of
environmental regulations with an emphasis on air regulations, stormwater management, control
systems, environmental management systems and hazardous material handling and storage.
Must have at least a working knowledge of MS Excel. Must have excellent communications and
time management skills.

California

Environmental Engineer

DN-19723

BS degree in Chemical or Environmental Engineering, Chemistry or other related discipline.
Minimum 3-5 years relevant industry and regulatory experience required. Demonstrated
leadership skills are important. Detailed knowledge of environmental laws and regulations are
required; experience dealing with regulatory agencies and with regulatory reporting requirements
also required. Experience with emergency response, including planning and training are a
necessity. Knowledge of pollution control is needed. Waste Water, Air, and Solid waste. No
relocation assistance.

Georgia

VP, Health & Safety

CD-19824

BS Degree required. Certified Safety Professional (CSP) preferred. Experience must include; 10
years of Management experience with a large manufacturing organization, 5 years experience in
Health and Safety Management, capability or organization leadership experience. Knowledge and
skills in areas of; OSHA General Industry Regulatory Requirements,

OSHA Process Safety Management, preferred. Ability to work in a matrix organization, strong
Leadership Skills, ability to influence an organization/leadership. Must be willing to travel 40-50%
U.S. wide. Relocation available!



Georgia

Safety Engineer

CD-19463

Minimum 5 years with advanced safety/health knowledge and experience, chemical process
safety experience PSM, and safety training experience. Must have a strong working knowledge of
OSHA/EPA RMP Process Safety Management requirements, including but not limited to, PHA,
operating procedures, contractor safety, MOC, pre-startup safety review, incident investigation,
and mechanical integrity. Strong background in PSM for chemical manufacturing plants.
Experience in supporting multiple facilities and management/supervisory skills are preferred.
Willingness to travel up to 50% (estimated 70% North America /30% South America). Must have
a strong working knowledge of chemical processing, chemical reactivity, chemical hazards,
chemical process safety systems and the ability to apply that knowledge to operations. Strong
communication, technical, and computer skills. Good organizational skills and attention to detail.

lllinois

EHS Regulatory Affairs

Z77-19376

BS degree in Chemical or Environmental Engineering or related field; prefer certifications or MS
degree but not required. Must have 5+ years of EHS experience from chemical, energy, food or
similar manufacturing plants. Strong knowledge of federal/state environmental and safety
regulations. EHS program implementation and improvement experience. Strong AIR experience
with Title V permitting, Waste/RCRA, Water issues, emissions, MACT, etc. Ability to develop and
present technical materials for employee training. Computer skills with Microsoft Office, Access,
Excel, PowerPoint, Word, etc. Excellent written and verbal communication skills and
interpersonal skills on all levels.

Kansas

Global EHS Manager

KC-19764

Bachelor’s degree in Engineering or other technical discipline is required with at least 5 years of
environmental experience out of corporate or manufacturing setting. Must have knowledge of
OSHA, DOT, ANSI, NIOSH and International Standards. Must have experience with waste
management, water, air emissions (Title V a plus), remediation, hazard substances and
interfacing with regulatory agencies. Must be capable of interpreting global regulatory documents
and any international experience is strongly preferred. Advanced computer skills in a Windows-
based platform required. Must be able to travel at least 50% internationally.

Louisiana

Ecology, Safety & Health

KC-19720

BS Science or Engineering is required with at least 2 years implementing safety and IH programs
in manufacturing environment. Experience in Emergency Response and Process Hazard
Analysis a plus. Must have detailed knowledge of industrial hygiene and safety disciplines. Basic
computer skills essential.

Midwest

Transportation Compliance Specialist

CD-19753

BS/BA in safety of related discipline, preferred but others may apply. Must have at least 1 year of
similar experience in a DOT regulated environment. Must be eligible for Transportation Worker
Identification Credential. Qualified candidates must also possess strong communications skills,
both written and verbal, as well as, organization and prioritization skills. Must be proficient with
Microsoft Office. Strong preference for experience with preparation, packaging and shipping of
DOT hazardous materials, US Coast Guard, MTSA and TSA regulations! Desire experience with
performing security vulnerability analysis. Excellent company offering competitive compensation



& benefits as well as promotion opportunities. Relocation provided and all qualified candidates
are encouraged to apply!

Missouri

Environmental Air Engineer

DN-19846

Opportunity to join the EHS team for this progressive company. Bachelor’s degree in
Engineering required, ten years of solid environmental compliance experience in a refinery or
petrochemical plant. Must have Title V, PSD, NSR, and LDAR. EPA and state of lllinois federal
air regulations experience. EPA, compliance, and auditing experience is required. Excellent
computer skills with proficiency in Excel, Word, Power Point, and Access. Legally authorized to
work in the United States on a regular, full-time basis without restrictions.

Missouri

Regional HSE Manager

KC-19515

BS Degree is required with at least 7 years of hands-on EHS experience out of manufacturing
plant. This is a challenging position that requires solid experience in ergonomics, machine
guarding, electrical safety, accident reduction, and air permitting (Title V). High demanding
position that requires strong organizational skills and the ability to prioritize activities.

Nebraska

Safety Manager

CD-19375

Requires a 4-year degree in Safety, Loss Prevention or closely related discipline. Advanced
degree and certifications are a plus! Candidates will possess 5+ years of safety program
execution experience. Recent safety responsibilities in the chemical process industry are
preferred. Solid expertise in areas of PSM, risk assessment, program implementation and
corrective action is needed. Our client offers opportunities for growth and development in
challenging and progressive work environments. Candidates with ties to the central states are
encouraged to apply.

New Jersey

EHS Manager

Z27-19832

BS Environmental degree or related; prefer certifications or Masters. EHS program development
and improvements, EHS compliance and site auditing, waste water treatment, Air, permitting,
hazardous waste, training, incident reduction, etc. Must have a strong environmental background,
plus some safety experience, from manufacturing or processing plants. NJ residents are
preferred due to needing NJ regulations experience, however relocation assistance is available.

New Jersey

Environmental Project Manager

Z7-19805

BS Environmental Engineering, other Engineering or technical degree; JD/law degree required.
Must have strong Environmental experience from manufacturing/processing industries. EPA
regulations and compliance, site auditing, remediation skills, strategy and business planning,
budget management, environmental project management, soil erosion, recycling, initiating Green
strategies, air water and waste issues, etc.

New Jersey

Senior EHS Specialist

KC-19831

Bachelor’s degree in Technical Engineering or Science discipline is required with at least 10
years of EHS experience to include 5 in a manufacturing environment. Must have a well-rounded



EHS background, with strength in safety to include process safety. Must be able to work
independently and with minimal supervision. This position will require 50% travel.

New York

Environmental Coordinator

CD-19848

Bachelor’s degree required, prefer Environmental Science. Must have at least 5 years of multi-
media environmental compliance experience. Knowledgeable in areas of RCRA, Water and
SPDES desired. Must be willing to live and work in rural upstate New York location (relocation
assistance is available). The successful candidate will possess excellent communications skills,
organization skills and have experience with environmental management systems. Knowledge of
paper industry, heavy manufacturing or chemical process industry is preferred.

Oklahoma

EHS Manager

KC-19194

Must have a minimum of 5-7 years of hands-on EHS experience out of manufacturing plant with a
degree in Environmental, Safety or related. Skills must include acting as a change agent under
difficult circumstances, implementing behavior based safety, accident reduction, developing and
implementing training, managing EHS management systems, environmental reporting and
permitting to include Title V. Must have excellent communication and interpersonal skills.

Oklahoma

Environmental Engineer

ZZ-19666

BS degree in Environmental or Chemical Engineering, Chemistry, or related; prefer Masters or
certifications. Strong, hands-on, plant Environmental experience from oil refineries, chemical
plants or related. Experience: Air/Title V, Water, Waste/RCRA, compliance, auditing, reporting,
agency interaction, community relations, program development, permitting, etc. Prefer candidate
to have ties to the Oklahoma or Texas region.

South Dakota

Environmental, Health & Safety Manager

KC-19813

Four year degree is required with at least (5) years of hands-on safety experience out of
manufacturing. Qualified candidate must have proven results in reducing accidents and
preventing them, creating a pro-active safety culture, training, workers compensation etc. Must
be comfortable overseeing environmental systems and managing a staff.

Texas

Health, Safety & Security Manager

Z77-19849

Bachelor's degree in Safety or related, prefer Masters or CSP or CIH certifications too. Must have
strong Safety experience from oil refineries, petrochemical, chemical or gas plants. Experience in
compliance and auditing, safety program development and improvements, PSM, emergency
response, fire protection, training, Industrial Hygiene, exposure assessment, MSDS, staff
management, behavioral-based safety, etc.

Texas

Occupational Safety/IH Manager

KC-19823

Bachelor’s degree is required preferably in Science or Engineering, with at least 10 years of
experience. CSP/CIH certification strongly preferred. Ideal candidate will have demonstrated
program development with proven improvements in safety, proven track record of increasing
responsibility and have had total accountability for company safety programs and looking to



advance to a larger organization. Strong leadership, interpersonal and organizational skills are
also required. This position will require 50% travel.

Texas

Safety Supervisor

KC-19771

Bachelor’s degree in Industrial Safety or related is required with at least 10 years of hands-on
safety experience out of refinery or chemical industry. Must have knowledge of OSHA and
general DOT regulations, auditing and industrial fire response training. Must have Microsoft Office
skills and the ability to communicate with all levels of the organization. Prior management
experience is preferred.

Texas

Environmental Engineer

CD-19779

Position requires at least 2 years of hands-on environmental compliance experience, in addition
to a degree in engineering or environmental sciences. Prior experience with regulations and
compliance programs within the State of TX is preferred. Similar work experience within a
chemical plant or refinery is a plus. Excellent benefits, relocation available!

Texas

Wellsite Safety & Environmental Rep

DN-19749

Bachelor's degree in Safety or related field, with 5+ years in similar Safety and Environmental
role. Previous experience in drilling and well intervention, including exploration and production
industry experience. Ability to effectively communicate and train drilling and completions
operations and contract personnel. Well developed planning and organizational skills including
the ability to work independently, prioritize activities, meet commitments, and proactively manage
time and a heavy workload. Must work effectively within teams, and within diverse work groups.

Texas

Environmental Manager

CD-19653

BS degree with preference for an Environmental degree, professional certification in
environmental compliance desired, experience in environmental compliance at a large industrial
facility, permitting air, water, solid and hazardous waste. A minimum of 7 years of environmental
compliance, and experience with Texas regulation, strongly preferred. Must have supervisory
experience. Relocation assistance is available and all qualified candidates are encouraged to

apply!

Wisconsin

EHS Project Manager

CD-19511

BS in Chemistry, Chemical Engineering or IH is preferred. Must have at least 5 years of broad
safety & health experience with some experience managing environmental projects. Experience,
ideally, will come from a chemical plant, R&D, toll manufacturing or similar environment. Must
have proven track record in successfully managing multiple EHS programs and demonstrated
ability to influence for results! Must be able to build rapport with all levels within an organization.
Must be willing to travel 10-20% and open to relocation/Midwest living. Position will eventually
lead all EHS programs for this growing division and manage a staff of professionals.

Wyoming

Environmental Engineer

CD-19586

Must have BS in Environmental, Petroleum, Chemical or Mechanical Engineering or related are
of study. Must have at least 3 years in a similar role; experience in petroleum refinery or



petrochemical facility, preferred. Prefer experience with calculations of air emissions for the
permitting process and assisting with the engineering design of environmental controls of the
project; calculations and submission of compliance reports, work with engineering, design and
implementation of projects associated with RCRA, Solid and Hazardous Waste Programs;
assisting with implementation and review of PSM components. Must be willing to live/work in rural
Wyoming location. Relocation assistance is provided.

Minnesota

PSM Engineer

CD-19647

Minimum 3 years engineering experience in process industry that is subject to the OSHA
1910.119 Process Safety Management Standard. Previous work experience as a team member
providing technical support for at least one PHA involving a complete operating unit. BS degree in
an engineering discipline. Previous work experience in leading PHA'’s. Previous work experience
in a refinery. Relocation assistance available and all qualified candidates encouraged to apply.

Texas

PSM Engineer — multi-site

Z7-19785

BS Chemical Engineering degree, or related technical degree; Masters, PE or CSP is preferred.
Minimum of 10 years experience from the chemical, petrochemical or oil refining industry, with at
least 5 years in the process safety (PSM) function. OSHA 1910.119 PSM and PHA compliance
experience, safety training, program development, technical writing skills and effective
presentation skills are required. Must have the ability to effectively communicate with employees,
upper management, regulatory agencies, trade group associations, and community groups.

Wyoming

Process Safety Mgmt Coordinator

CD-19584

BS degree and 5 or more years of related experience such as; preparing and conducting Process
Hazard Analysis and maintaining documentation; maintaining Management of Change system,
including original documents, files and status; Pre-Start up safety review activities, including on-
site walk through and permanent record filing; maintaining PSM Audit activities and records;
participating in PSM incident investigations, action item follow up and record keeping. Willing to
work/live in southern Wyoming. Company offers relocation for this position.

Texas

Industrial Hygiene Specialist

Z7-19810

Bachelor degree in Industrial Hygiene, Environmental Health, Occupational Safety or other
related; CIH is preferred. Minimum 5 years of professional industrial hygiene experience in the
petrochemical, oil refining or chemical industry. Experience with IH program improvements,
monitoring instruments, PPE, hearing conservation, noise surveys, lead & respiratory protection,
occupational safety, record keeping & reporting, and emergency response. Familiarization with
OSHA Voluntary Protection Programs (VPP) and Behavior-Based Safety (BBS) initiatives are a
plus. Must have strong organizational, computer, and communication skills a must.

Upper Midwest

Divisional Industrial Hygienist

CD-19756

Minimum of a BS degree in IH or Safety related field and at least 3 years of experience in a
similar role. Must be knowledgeable in areas of planning, developing and implementing IH
programs designed to anticipate, recognize, evaluate and control workplace health hazards.
Must has proven success in providing assistance and guidance as needed to all areas in order to
eliminate or minimize health hazards and achieve regulatory compliance. Experience with



chemical exposure hazards in petrochemical, paper or heavy manufacturing desired. CIH
certification is a plus.

Contact:
Bethany M. Brevard | President | Professional Outlook, Inc.
bethany@professionaloutlook.com | 616.738.9600 | www.professionaloutlook.com

EH&S & HR for all Industries | Engineering for all Process Industries | Food & Related
Industries | International Partner Offices


mailto:bethany@professionaloutlook.com
http://www.professionaloutlook.com/

	APPLICATION INFORMATION: 

