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Clean Economy Program Manager, Hartford, CT 

 
The State of Connecticut Department of Economic and Community Development 
(DECD), Office of the Commissioner, is seeking a Clean Economy Program Manager 
(State Program Manager). This individual will spearhead the development of the 
renewable energy industry in the State of Connecticut and in particular the offshore 
wind industry. The position will report to the Chief Manufacturing Officer and will be 
located at 450 Columbus Boulevard in Hartford, CT, with some telework possible. 
 
WHAT WE CAN OFFER YOU 
Competitive starting salary 
Excellent state benefits package 
Health/dental insurance 
Generous paid time off 
Retirement plan options 
Alternate work schedules 
A culture that encourages work-life balance 
 
WHO WE ARE 
The Department of Economic and Community Development (DECD) is the state's lead 
agency responsible for strengthening Connecticut’s competitive economic position and 
provides financial and technical assistance to municipalities, businesses, community 
development, tourism, culture, and arts organizations. DECD also provides 
administrative support services to the Department of Housing. 
 
THE ROLE 
The Clean Economy Program Manager will play a key role in realizing Connecticut’s 
potential to participate in the “green economy” – the commercialization of clean energy 
technologies. The areas of focus will be Connecticut’s supply chain, workforce, port 
assets and research and development (R&D) potential. 
 
POSITION HIGHLIGHTS 
Monday - Friday 
Full-time (40 hours per week) 
First shift 
Telework hours for a portion of the workweek are available 
Candidates must be flexible to meet the needs of the agency 



SELECTION PLAN 
To Apply:  In order to be considered for this job opening, you must meet the Minimum 
Qualifications as listed on this job opening. You must specify your qualifications on your 
application. 
The minimum experience and training requirements must be met by the close date on 
the job opening, unless otherwise specified. 
Ensure that your application is complete and detailed before submitting it. In order to 
comply with Public Act 21-69, the State of Connecticut is no longer asking for resumes 
during the initial application process. You will not be able to make revisions once your 
application is submitted into the JobAps system. 
Please select all location(s) and shift(s) you are willing to work on your application. 
Failure to do so may result in not being considered for vacancies in that specific location 
or shift. 
All application materials must be received by the recruiting agency by the time specified 
on the job opening for the position for which you are applying. Late applications may 
not be submitted and will not be considered. Exceptions are rare and limited to 
documented events that incapacitate a candidate during the entire duration of the job 
posting time period. It is the candidate’s obligation and responsibility to request an 
exception and provide a legally recognized justification to accommodate such exception. 
Requests should be made to DAS.SHRM@ct.gov. 
 
FOR ASSISTANCE IN APPLYING: 
Please visit our "Applicant Tips on How to Apply" page. 
Important Information After You Apply: 
 
This posting may require completion of additional referral questions (RQs). You can 
access these RQs via an email that will be sent to you after the posting's closing date or 
by visiting your JobAps Personal Status Board (Certification Questionnaires section). 
Your responses to these RQs must be submitted by the questionnaire's expiration date. 
Please regularly check your email and JobAps Personal Status Board for notifications. 
Please check your SPAM and/or Junk folders on a daily basis in the event an email 
provider places auto-notification emails in a user's spam. 
Although applicants will receive correspondence via email, as a backup they are also 
encouraged to sign on to their Personal Status Board on a daily basis to monitor their 
status, view all emailed notices and complete tasks required in the recruitment process. 
Note: At any point during the recruitment process, applicants may be required to submit 
additional documentation which support their qualification(s) for this position. These 
documents may include: a cover letter, resume, performance reviews, attendance 
records, supervisory references, licensure, etc., at the discretion of the hiring agency. 
Interviews will be limited to candidates whose experience and training most closely 
meet the requirements of the position. 
The immediate vacancy is listed above, however, applications to this recruitment may 
be used for future vacancies in this job class. 
Connect With Us: 



 
Due to the large volume of applications received, we are unable to provide confirmation 
of receipt or status during the recruitment process. Updates will be available through 
your JobAps portal account. Should you have any questions pertaining to this 
recruitment, please contact Frank DeCusati at frank.decusati@ct.gov or 860-713-5176. 
 
#INDHP 
PURPOSE OF JOB CLASS (NATURE OF WORK) 
In a state agency this class is accountable for planning, organizing and directing an 
agency program and/or project or directing the development and administration of 
programs within a division.   
 
SUPERVISION RECEIVED 
Receives administrative direction from an administrative official of higher grade.   
 
SUPERVISION EXERCISED 
Directs staff as assigned. 
 
EXAMPLES OF DUTIES 
Assess existing CT green economy ecosystem and develop relationships with current 
participants 
Identify and proactively seek to fill gaps in CT’s green economy ecosystem by recruiting 
new companies to CT and encouraging participation from existing CT companies 
Make connections between major green economy manufacturers and the CT supply 
chain 
Work with property owners to determine sites available for green economy businesses 
Assess existing workforce training opportunities and address shortcomings through 
coordination with CT educational institutions 
Communicate CT’s strengths to green economy stakeholders at industry events and in 
smaller settings 
Conceive, plan and facilitate CT-specific green economy events 
Work collaboratively with other State groups including the Department of Energy and 
Environmental Protection and AdvanceCT 
Develop and maintain up-to-date knowledge and expertise on key technical, regulatory 
and market factors affecting the growth of the green economy sector 
Track and document growth of the CT green economy through market analyses 
Performs related duties as required 
KNOWLEDGE, SKILL AND ABILITY 
Considerable knowledge of 
and ability to apply management principles and practices; 
relevant state and federal laws, statutes and regulations; 
project management;  
principles and practices of business and public administration with emphasis on 
effective organization, administration and management  



Considerable interpersonal skills;  
oral and written communication skills; 
Considerable ability to analyze organizational problems and determine effective 
solutions. 
MINIMUM QUALIFICATIONS - GENERAL EXPERIENCE 
Nine (9) years of professional experience. 
MINIMUM QUALIFICATIONS - SPECIAL EXPERIENCE 
One (1) year of the General Experience must been in a consultative capacity with 
programmatic and administrative or project management responsibilities in the specific 
area of assignment.  
 
MINIMUM QUALIFICATIONS - SUBSTITUTIONS ALLOWED 
College training may be substituted for the General Experience on the basis of fifteen 
(15) semester hours equaling one-half (1/2) year of experience to a maximum of four (4) 
years for a Bachelor's degree. 
A Master's degree in business administration, public administration or a closely related 
field may be substituted for one (1) additional year of the General Experience. 
Department of Labor: Two (2) years of experience as an Apprenticeship and Training 
Program Manager may be substituted for the General and Special Experience.     
PREFERRED QUALIFICATIONS 
Experience working in the offshore wind industry 
Educational background in renewable energy or related field 
Experience building relationships with stakeholders 
Experience with Microsoft Office Suite, specifically Excel spreadsheets including creating 
spreadsheets with formulas and links 
Experience prioritizing multiple assignments with competing deadlines 
CONCLUSION 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
 
The State of Connecticut is an equal opportunity/affirmative action employer and 
strongly encourages the applications of women, minorities, and persons with 
disabilities. 
 
ACKNOWLEDGEMENT 
As defined by Sec. 5-196 of the Connecticut General Statutes, a job class is a position or 
group of positions that share general characteristics and are categorized under a single 
title for administrative purposes.  As such, a job class is not meant to be all-inclusive of 
every task and/or responsibility. 
 
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=221219&R2=4799MP&R3=0
01 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 

https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=221219&R2=4799MP&R3=001
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=221219&R2=4799MP&R3=001


EH&S Specialist III, Chicopee, MA 
Solenis LLC 
 
Full Job Description 
Overview: 
Solenis is a leading global producer of specialty chemicals, focused on delivering 
sustainable solutions for water-intensive industries, including the pulp, packaging paper 
and board, tissue and towel, oil and gas, petroleum refining, chemical processing, 
mining, biorefining, power, municipal, and pool and spa markets. The company’s 
product portfolio includes a broad array of water treatment chemistries, process aids 
and functional additives, as well as state-of-the-art monitoring and control systems. 
These technologies are used by customers to improve operational efficiencies, enhance 
product quality, protect plant assets, minimize environmental impact and maintain 
healthy water. Headquartered in Wilmington, Delaware, the company has 47 
manufacturing facilities strategically located around the globe and employs a team of 
over 6,000 professionals in 120 countries across five continents. Solenis is a 2021 US 
Best Managed Company. 
 
For additional information about Solenis, please visit www.solenis.com or follow us on 
social media. 
Description: 
Responsible for plant (Solenis/Chicopee) environmental, health and safety (EHS) 
performance. Ensure facility is in compliance with applicable laws, regulations and 
Solenis policies and procedures. Drive continuous improvement in EHS programs, 
including, compliance documentation, emergency response organization, cost 
reduction, people development, budgeting and capital projects. Additional 
responsibilities include: 
 
Ensure compliance with all federal, state and local regulations and Solenis policies and 
procedures. 
Manage the implementation and maintenance of all EH&S programs and RC14001 
compliance at the site. 
Interact with outside regulatory agencies for permitting and compliance purposes. 
Effectively implement and demonstrate the vision and values to continuously improve 
environmental and safety performance at the site. 
Identify all applicable environmental regulations and their impacts on the site, and 
provide training to affected site personnel if warranted. 
Implement programs with operations, maintenance and site contractors to ensure 
compliance with applicable environmental regulations. 
Lead change associated with improving environmental performance under CAA, CWA, 
RCRA, CERCLA, TSCA and SARA regulations. 
Identify all applicable OSHA regulations and their impacts on the site, and provide 
training to affected site personnel if warranted and implement programs to ensure 
compliance with applicable safety regulations. 



Lead change associated with improving safety and health performance under OSHA 
regulations. 
Manage plant EHS Expense Budget and drive cost reductions as identified. 
Support other Solenis locations/collaborate with EHS Specialists from other plants on 
environmental and safety initiatives 
Lead community relations initiatives within the Chicopee MA area, including the LEPC 
and other committees within the state to foster business relationships in the chemical 
industry. 
Maintain Solenis’ online learning management system for the Chicopee site. 
Additionally this position may require some off hours on-call availability. 
 
Qualifications: 
BS Engineering and or Science, Chemistry, and or Occupational Safety, Health and 
Environment related fields of study. 
Strong knowledge of EHS regulations; OSHA, CAA, CWA, RCRA, SARA, TSCA, CERCLA and 
DOT, Solenis Corporate Policies and other specific regulations as needed. 
5-10 years EHS experience at plant level 
Strong communication, computer, leadership, people development and decision making 
skills, willingness to learn, flexibility to adjust to changing situations, good organization 
skills with the ability to handle a variety of things simultaneously, and the willingness to 
take risks and be held accountable. 
Must have knowledge of manufacturing operations, and equipment usage. 
Must possess good written and oral communication skills and be able to work with all 
levels of management. 
Must provide development, coaching, and counseling to employees 
Proven leadership experience 
 
At Solenis, we understand that our greatest asset is our people. That is why we offer 
competitive compensation, comprehensive benefits and numerous opportunities for 
professional growth and development. So, if you are interested in working for a world-
class company and enjoy solving complex challenges, whether in the lab or the field, 
consider joining our team. 
 
Solenis is proud to be an Equal Opportunity Affirmative Action Employer, including 
Minorities / Women/ Veterans / Disabled. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, or protected veteran status and will not be 
discriminated against on the basis of disability. 
 
Should you require assistance in applying to this opportunity, please reach out to Solenis 
Talent Acquisition at 1-888-756-2701. #LI-DS1. 
 
https://www.indeed.com/viewjob?jk=d9a2809194684b5c&from=serp&vjs=3 
 

https://www.indeed.com/viewjob?jk=d9a2809194684b5c&from=serp&vjs=3
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Safety Specialist, Thomaston, CT 
Silgan Dispensing 
 
Silgan Dispensing Systems is a growing global company with operations in over 10 
countries where we develop dispensing solutions for iconic brands in industries like 
fragrance, healthcare, home/garden, cosmetics, and so much more. The dispensers we 
manufacture can be found on some of your favorite products. When you spray your 
kitchen counter, wash your hair, or put on your favorite cologne, there’s a good chance 
you’re using a dispensing product we make! We create innovative solutions for our 
customers and their consumers with strong aesthetic and technical performance with a 
focus on sustainability. 
 
At Silgan Dispensing, you can expect an open and inclusive workplace with team 
members who are committed to our values: We are customer-oriented, innovative, 
driven to excel and sustainably focused and we work with each other as One Team 
creating safe and inclusive work environments where open dialogue is welcomed and 
valued. 
 
Benefits: 
 
Competitive 401k matching 
Health, dental, short term disability and life insurance 
Optional suite of additional benefits at reduced prices 
Cash incentive bonus program for qualifying positions 
Paid vacation and holidays (22 days for new employees) 
Employee Assistance Program 
Identity Theft Protection 
Career Opportunity: 
 
Silgan Dispensing Systems is looking for a Safety Coordinator to be accountable for a 
wide variety of technical assignments within the environmental, health and safety 
(EH&S) disciplines. This position will require a motivated individual who can develop and 
maintain collaborative relationships with management and production employees, can 
proactively implement robust environmental, safety and health management systems, 
and instill a positive safety culture in the workplace. 
 
This is a great opportunity to have an impact in a growing global manufacturing 
business. 
 
Key Responsibilities: 
 



Effectively anticipates, recognizes, evaluates, and controls all physical, chemical, 
ergonomic, biological, and radiological stressors in order to prevent the development of 
workplace injuries and illnesses. 
Develops EH&S programs, performing audits, and providing training to support the 
ongoing efforts of implementing Environmental and Safety Management Systems in the 
style of ISO 14001, OHSAS 18001, ANSI Z10, and/or OSHA Voluntary Protection 
Programs. 
Coordinate and deliver safety training for salaried and hourly associates, including new 
hire orientation. Coordinate Safety Learning Management System. 
Participates and respond to internal/external inspections and audits regulatory agencies 
and Silgan corporate EH&S. 
Support the Safety Improvement Plan / Safety Action Plan by performing, tracking, 
reporting and analyzing safety observations. Follow up on at risk behaviors/hazards that 
are identified during observations. 
Work closely with operations management to support the Incident investigation 
process. Follow investigations to ensure determination of root cause(s) and corrective 
action. Analyze trends and recommend course of actions to reduce work place hazards 
and injuries. 
Work closely with plant and HR management on safety public relations campaigns (i.e. 
posters, slogans, stickers, etc). 
Support supervisor activities such as one-on-one contacts, drills, communications 
meetings, etc. 
Order safety supplies as needed. 
Perform, track and report on department and facility inspections. 
Must follow all work rules and policies. 
 
Qualifications: 
 
Bachelor’s degree (B.S) or equivalent in Health and Safety 
0-5 years related experience and/or training; or equivalent combination of education 
and experience 
Ability to read and interpret documents such as safety rules, operating and maintenance 
instructions, and procedure manuals. 
Ability to write routine reports and correspondence and effectively present information 
in one-on-one and small group situations to other employees of the organization. 
Ability to compute rate, ratio and percentage as well as draw and create 
spreadsheets/charts /graphs, PowerPoint’s, and interpret bar graphs. 
 
https://www.linkedin.com/jobs/view/3364505935/?alternateChannel=search&refId=ch
YgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=aG9f7rp8hQJlSm6vOnTSeg%3D%3D 
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Environmental Health & Safety Engineer III, Watertown, CT 

https://www.linkedin.com/jobs/view/3364505935/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=aG9f7rp8hQJlSm6vOnTSeg%3D%3D
https://www.linkedin.com/jobs/view/3364505935/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=aG9f7rp8hQJlSm6vOnTSeg%3D%3D


Click Bond 
 
Under the direction of the Director, Environmental Health & Safety, the EHS Engineer III 
will plan, development, and guide implementation of various environmental, health, 
and safety programs and systems (compliance/best practices). 
 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
• Establish and promote safe and healthy working conditions for all employees, 
implement environmental protection techniques, provide compliance methods based 
upon current industry technology & best available practices to ensure EHS compliance 
objectives are met. Recommends measures to reduce workplace hazards and risks 
impact to operations. Coordinates OSHA or EPA related tasks. 
• Performs incident investigations related to EHS, loss control, and insurance risks. 
• Research, develop, and implement cost-effective EHS program techniques that ensure 
compliance with federal, state, and local regulations and Click-Bond policies. 
• Participate and serve as site lead for company ISO 14001 Environmental Management 
Systems. Assists with goals and objectives, environmental aspects and impacts, and 
routine audits. 
• Develop a thorough knowledge of equipment/materials and associated risks at the 
facility, including machine safety, hazardous materials, ergonomics, pollution control 
devices, etc. 
• May perform various industrial hygiene activities such as noise, air sampling 
assessments, and ergonomics. 
• Provides aid and guidance to department supervisors and management on various 
EHS issues. 
• Assist management with company risk management initiatives, business continuity, 
filing of worker’s compensation reports, and loss control assessments by the insurer or 
brokerage firm. 
• Leads and intermittently chairs Click Bond Employee Safety Committee, serve as a 
mentor in sharing knowledge and raising EHS recognition to fellow employees, including 
monthly safety-talk topics. 
• Coordinate with local Fire Department on various fire protection issues and/or 
permitting. 
• Leads the site Medical First Responder Team and ensures required training is 
completed. 
• Assist in safety data sheet program management, general HAZCOM program, and new 
material/chemical review for operations. 
• Executes safety review of new/modified capital equipment or facility modification 
projects. 
• Maintains a comprehensive and organized recordkeeping system. 



• Ensure RCRA hazardous wastes, non-hazardous, and universal wastes programs are 
compliant; may perform DOT/IATA manifesting and will be required to prepare 
regulatory reports on a timely basis. 
• Directly participate in emergency actions such as supervising spill cleanup, or other 
emergency response circumstances. Will occasionally require response outside of 
normal work hours and weekends. Serves as lead for the site Spill Response Team. 
• As appropriate, coordinate with vendors and Facility Maintenance on various EHS 
issues and contractor safety. May serve as project manager. 
• Reviews new local/state regulations impacting the facility and develop appropriate 
compliance program. 
• Attend training sessions/meetings/seminars to maintain proficiency in various EHS 
areas. 
• Develops, reviews, and instructs EHS and related training programs to ensure 
employee knowledge and understanding of regulations and requirements. Assists with 
the Learning Management System (via Paycom). 
• Develop cost estimates, capital expense requests, and purchase orders as required for 
achieving objectives of EHS projects. 
• Under guidance of the Director, EHS supports customer inquiries on product 
safety/assurance, EU REACH, and EU RoHS applicability and declarations of 
conformance. 
• Coordinates initial and maintains required environmental and safety permits for 
processes, equipment or discharges generated at the facility. 
• Conduct stormwater and SPCC inspections and prepares relevant reports. 
• Position is also expected to perform administrative tasks, filing, and reporting. 
• Will require occasional visits to Carson City, NV operations for either training, EHS 
team development, or to assist with critical projects. 
• Report immediately all suspicious and hazardous conditions to a supervisor. 
• Understand and observe all safety guidelines and assure quality and safety by 
complying with all appropriate CB policies and procedures. 
• Assist in maintaining clean, orderly, and hazard-free work areas. 
• Able to work with minimal supervision, be a self-starter and be detail oriented. 
• Perform additional tasks as assigned. 
 
QUALIFICATIONS: To perform this job successfully, an individual should be prepared to 
perform a wide variety of tasks at a satisfactorily level. 
• Demonstrated professional level knowledge and proficiency of OSHA 1910 General 
Industry Standards and EPA agencies and applicable regulations. Experience in industrial 
processes or manufacturing required. 
• Strong knowledge of safety inspections, machine safety, lockout/tagout, HAZCOM, 
electrical, fire protection systems, electrical respiratory protection, hearing 
conservation, various EHS reporting. 
• Knowledge of environmental management systems, ISO 14001, Internal/External Lead 
Auditor preferred. 



• Assessing applicability of environmental regulations and permits for air, water, and 
waste sources. 
• Knowledge of EPA programs: stormwater, RCRA/hazardous wastes, SPCC/oil, 
remediation, waste-water sampling / treatment. Experience with scrubber operations a 
plus. 
• Proficiency in reports such as OSHA 300 log, workers compensation program, Tier II, 
Form R, air emissions, water discharges (DMRs). 
• Knowledge of corrective action processes, 5-whys, 8D, etc. FMEA and similar critical 
assessment tools a plus. 
• Understanding of engineering drawings/as-builts. 
• Worker's compensation knowledge and general loss control. 
• Lean & Six Sigma background a plus. 
• Compelling communication ability & solid team interaction skills. 
 
EDUCATION AND/OR EXPERIENCE: 
 
• Bachelor of Science in technical EHS area, such as: Environmental Engineering/Science, 
Occupational Safety, or Industrial Hygiene; Engineering (Chemical, Systems, Industrial), 
Chemistry, Biology, Physics considered with direct EHS experience. 
 
• A minimum of five years environmental, health, and safety experience in either 
aerospace or manufacturing. 
 
 
CERTIFICATES, LICENSES, REGISTRATIONS: not mandatory but highly desirable 
• ASP/CSP, IHIT/CIH, RS, RM, CHMM, FE/ElT, PE. 
• Relevant OSHA Certification: e.g., OSHA 30-hr, Certified Forklift Trainer, Arc-Flash 
NFPA 70e, 40-hr HAZWOPER, or previous Firefighter/EMT. 
• First Responder qualified CPR/First Aid/AED. 
 
PHYSICAL DEMANDS: 
 
• The physical demands described here are representative of those that must be met by 
an employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
• Vision correctable to 20/20. 
• Color vision is required. 
• Regularly required to use hands and digits. 
• Frequently required to stand; reach with hands and arms. 
• Frequently required to walk; sit and stoop, bend, kneel or crouch. Occasional ladder 
use. 
• Occasionally lift and/or move up to 35 pounds. 
 



CLICK BOND WAY - KEY ATTRIBUTES: 
• Communicates respectfully to all team members, vendors, and visitors. 
• Models a positive attitude. 
• Actively listens to others and supports the team environment. 
• Asks questions and learns from mistakes. 
• Executes tasks with minimal errors in a timely and efficient manner. 
• Attendance is consistent and meets or exceeds company standards. 
 
Click Bond is an affirmative action and equal opportunity employer. All qualified 
applicants will receive consideration for employment without regard to race, color, 
religion, sex, disability, age, sexual orientation, gender identity, national origin, veteran 
status, or genetic information or any other protected classification. 
 
Click Bond complies with federal and state disability laws. Click Bond will provide 
reasonable accommodation when requested by a qualified applicant or employee with a 
disability unless such accommodation would cause an undue hardship. The policy 
regarding requests for reasonable accommodation applies to all aspects of employment, 
including the application process. If reasonable accommodation is needed, please 
contact Nancy Rodriguez, Director, People Operations at 775.885.8000 ext. 1245 
 
https://www.linkedin.com/jobs/view/3141980822/?alternateChannel=search&refId=ch
YgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=98trgVnttiFkfreJWl95CA%3D%3D 
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EHS Specialist, Seymour, CT 
Marmon Utility 
 
Come join a team where People make the difference! As a part of Marmon Holdings, 
Inc., a highly decentralized organization, we rely heavily on people with the aptitude, 
attitude, and entrepreneurial spirit to drive our success, and we're committed to 
attracting and retaining top talent. 
 
Come join a team where People make the difference! As a part of Marmon Holdings, 
Inc., a highly decentralized organization, we rely heavily on people with the aptitude, 
attitude, and entrepreneurial spirit to drive our success, and we're committed to 
attracting and retaining top talent. 
 
The Environmental Health and Safety (EHS) Specialist is responsible for supporting the 
leadership and EHS team in planning, implementing, and enforcing the organization's 
Environmental, Health, and Safety (EHS) policies and procedures. The EHS Specialist will 
act as an advisor, coach and mentor to the site leadership team and employees. The role 
will focus on providing education and training to increase understanding, engagement 
and quality of EHS deliverables and continuous improvement. The role is responsible for 

https://www.linkedin.com/jobs/view/3141980822/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=98trgVnttiFkfreJWl95CA%3D%3D
https://www.linkedin.com/jobs/view/3141980822/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=98trgVnttiFkfreJWl95CA%3D%3D


incident management and investigation, EHS audits and inspection, and will drive 
consistent EHS related communications through site leadership and supervisor 
engagement. This position reports to the Group Senior EH&S Manager and supports the 
local Director of Operations for the production facility. 
 
Responsibilities 
 
Assist with implementation and understanding of EHS Standard requirements, local 
regulations, site procedures, and initiatives as directed 
Manage and analyze EHS related data to ensure consistent record keeping of events and 
incidents, in order to learn from trend analysis. 
Investigate significant EHS non-conformances or incidents, and identify and 
communicate corrective actions 
Support the development of corrective actions and continuous improvement 
opportunities. 
Participate in applicable internal and external audits and take appropriate corrective 
actions 
Support the facilitation of EHS training 
Ensure the maintenance of employee EHS files 
Provide EHS information to customers and vendors as requested 
Participate whenever possible in EHS meetings and engage with personnel, providing 
feedback to supervision on EHS related communications and opportunities to improve. 
Support the management of workers’ compensation, injury management, and return-
to-work and rehabilitation police and processes, where required 
Support the management of the Drug & Alcohol program, scheduling and reviewing 
employment-related physicals, and conducting new hire training, where required 
Support training and performance-management initiatives by trialing content with end 
users and providing feedback to EHS leadership. 
Demonstrate personal responsibility for all EHS policies, procedures, and initiatives 
Support diversity and inclusion, positive employee relations, and teamwork 
Support measures designed to effectively manage costs and adherence to budgetary 
requirements 
Support continuous improvement initiatives and quality requirements 
Comply with all Company policies, procedures, and initiatives relevant to job 
Support training and performance-management initiatives 
 
Minimum Experience/Qualifications Required 
 
Bachelor’s degree or an equivalent combination of education and experience 
Min. of 3-5 years experience in warehouse/manufacturing/industrial environment, 
having site-wide responsibility for safety and health issues, or an equivalent 
combination of education and experience 
Experience implementing workplace health and safety regulations and standards and 
working with authorities involved in workplace health and safety oversight 



Supervisory and training experience relating to job performance and safety on the job 
preferred 
May include technical and/or professional certifications 
Experience in metal or electronics recycling, or related industry, preferred 
 
Required Skills 
 
Good computer skills and proficiency with Microsoft Office Suite and EHS data 
management systems. 
Excellent interpersonal, verbal and written communication, and presentation skills 
Ability to work effectively with a broad range of individuals at multiple levels 
Ability to manage change and adapt to ensure continual success 
Self-starter with a high level of resilience and ability to work independently with limited 
direction 
Excellent attention to detail and organizational, analytical, and time-management skills 
Ability to prioritize tasks, meet strict deadlines, and work in a fast-paced environment 
 
Following receipt of a conditional offer of employment, candidates will be required to 
complete additional job-related screening processes as permitted or required by 
applicable law. 
 
We are an equal opportunity employer, and all applicants will be considered for 
employment without attention to their membership in any protected class. If you 
require any reasonable accommodation to complete your application or any part of the 
recruiting process, please email your request to careers@marmon.com, and please be 
sure to include the title and the location of the position for which you are applying. 
 
https://www.linkedin.com/jobs/view/3276343803/?alternateChannel=search&refId=ch
YgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=NmqFNiQt4xM6JCIDIlT3gQ%3D%3
D 
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Environmental, Health & Safety Manager, Bloomfield, CT 
Otis Elevator 
 
Otis is the world leader in reliable, efficient and technologically advanced elevators, 
escalators and people-moving systems. Our revolutionary Gen2® elevators, energy-
saving ReGen™ drives and NCE “green” escalator have clearly set the industry standard 
for innovation, safety and performance. More than 2.4 million Otis elevators and 
escalators are currently in operation throughout 200 different countries. 
 
The Otis Service Center (OSC) located in Bloomfield, CT supports Otis Elevator’s North 
America parts fulfillment, customer care call center, field support and modernization 

https://www.linkedin.com/jobs/view/3276343803/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=NmqFNiQt4xM6JCIDIlT3gQ%3D%3D
https://www.linkedin.com/jobs/view/3276343803/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=NmqFNiQt4xM6JCIDIlT3gQ%3D%3D
https://www.linkedin.com/jobs/view/3276343803/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=NmqFNiQt4xM6JCIDIlT3gQ%3D%3D


business. We are seeking a highly motivated EH&S professional to support our facility 
consisting of manufacturing, warehouse operation, office and training space. 
 
Responsibilities include: 
 
Adhere to and champion the Otis Absolutes of Safety, Ethics & Quality 
Monitor and maintain the site’s EH&S management system 
Implement our EH&S policies and practices through the facility 
Drive and promote zero incident/accident culture through employee engagement 
Coach/mentor employees on safe work practices, hazard identification and risk 
management 
Complete risk assessments and implement appropriate level of controls 
Lead Otis sustainability targets around Greenhouse Gas reduction, Carbon neutrality, 
and Zero Waste to Landfill. 
Provide subject specific EH&S guidance and training in a broad range of topics including 
but not limited to the following: 
Elevated Work 
Confined Space 
Lock Out /Tag Out 
Ergonomics 
Personal Protective Equipment 
Forklift Safety 
Hot Work 
Work closely with Management, Supervisors, Engineers, and Technicians to address 
operational needs and concerns. 
Provide advice, support, and technical guidance regarding safety opportunities on the 
production floor. 
Coordinate and conduct specialized Health and/or Safety audits and inspections of 
premises and operations in conjunction with others to monitor performance and assist 
the relevant line management to produce action plans to implement the necessary 
improvements. 
Oversee aspects of Health and/or Safety through the identification of hazards and risks 
to the site while implementing proper controls and corrective actions. 
Support various subcommittees which drive safety results such as Electrical safety and 
Machine Guarding, Laceration Prevention, Change Management. 
Participate in incident investigations and provide valuable input for corrective actions. 
Highly motivated, positive, can-do attitude eager to learn and get involved. 
Management of regulatory environmental requirements 
Participate in OSC’s annual physical inventory 
 
Basic Qualifications 
 
Champion and leader for safety 



Demonstrated knowledge of OSHA standards and American National Standards and 
regulations concerning H&S. 
Strong interpersonal, communication, and presentation skills. 
Strong business judgement 
Demonstrated ability to design and implement safety programs and policies 
Ability to perform job hazard analysis, machine safeguarding, lock-out/tag-out, and 
emergency response. 
Ability to use EH&S Management system practices 
Proficient in Microsoft Office suite, specifically Excel, PowerPoint, and Word. 
Ability to work in a manufacturing and office environment 
Independent worker, comfortable working with minimal supervision 
 
Physical Qualifications 
 
Must be able to occasionally lift up to 50 lbs. 
Must be able to walk/stand on a frequent to constant basis depending on the daily 
needs 
Must be able to work on a computer 
 
Preferred Qualifications 
 
OSHA 511 course completion 
ISO 14001 experience 
 
Education: Bachelor's Degree in Occupational Safety or related field. 
7+ years relevant Environmental Health & Safety experience 
 
Location: This is a fulltime onsite position. 
Some travel may be required. 
 
Otis is An Equal Opportunity/Affirmative Action Employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, disability or veteran status, age or any 
other federally protected class. To request an accommodation in completing an 
employment application due to a special need or a disability, please contact us at 
careers@otis.com. 
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Safety Engineer, Farmington, CT 

mailto:careers@otis.com
https://www.linkedin.com/jobs/view/3400912078/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=sxiFAWk%2FAJ%2F0fI3hwsY%2B%2BA%3D%3D
https://www.linkedin.com/jobs/view/3400912078/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=sxiFAWk%2FAJ%2F0fI3hwsY%2B%2BA%3D%3D
https://www.linkedin.com/jobs/view/3400912078/?alternateChannel=search&refId=chYgN%2FQTm6b4PfgeDKWpUw%3D%3D&trackingId=sxiFAWk%2FAJ%2F0fI3hwsY%2B%2BA%3D%3D


Mott Corporation 
 
What makes Mott a GREAT fit for you? When you join Mott, a leader in the industries 
we serve, you’ll join an entrepreneurial, employee-owned and fast-paced team and play 
a key role in our company’s double-digit growth. We inspire engineers to escape the 
ordinary to solve mission critical problems for our customers and have fun along the 
way. From customer support to new product development, ensuring world-class 
manufacturing of our products is at the core of our strategy for success. You’ll work 
alongside smart, creative, motivated colleagues and have unlimited opportunities to 
learn, grown and contribute. If you're excited to be part of a winning team, you will be 
glad you applied here. 
 
Role Summary: Combine knowledge of engineering and of health and safety to develop 
procedures and design systems to protect people from illness, injury, and property 
damage. 
 
Key Responsibilities: 
New product development and transfer: Evaluate hazards associated with new products 
and establish best practices for development and operational scaling. 
Program development: Establish guidelines and processes for new hazards introduced 
to the operations and where gaps exist today. Support program implementation 
activities. 
Project management: Oversee safety-related projects. 
Advanced manufacturing team (AMT): Safety representative for the AMT – ensure 
safety requirements are met and implemented for new capital equipment and product 
transfer from R&D to Operations. 
 
Major Challenges: 
Managing multiple tasks, projects, and priorities in a fast-paced environment 
New processes and products introduced to the operation will present hazards that may 
be unknown and require research 
Inadequate or outdated processes that need to be updated to meet current standards 
Manual systems 
Continuing to build EHS relationships cross functionally. 
 
Expected Performance Outcomes: 
Achieve new product transfers on time to project plan to support commercial business 
unit strategic goals through Mott stage gate. 
Implement capital equipment on time to project plan, achieving 100% of the desired 
outcomes of the investment. 
Buildings and/or products comply with health and safety regulations. 
 
Required Experience: 



Bachelor’s degree in Safety Occ. Health Science, Chemical Engineering or Materials 
Science 
7+ years experience 
Industrial Hygiene background preferred 
Experience in manufacturing preferred 
 
Technical Experience: 
Experience with regulatory codes and interpretation 
Understanding of various chemicals and their impact to health and safety 
Stage Gate/Product Development experience 
Good verbal & written communication skills 
 
Company: 
 
Mott is a high precision filtration company trusted by the world’s best technical and 
performance brands across many industries including healthcare, food/beverage, 
semiconductors, and aerospace/defense. The company’s strategic vision is to deliver 
technological breakthroughs where none currently exist. 
 
Established in 1959 and located in Farmington, Connecticut (90 miles from NYC and 
Boston), the company is 100% employee owned and is poised for significant expansion 
over the next 5 years. Three years ago, the company undertook an extensive strategic 
planning process which has resulted in a realignment of the organization and has driven 
significant growth. 
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Safety Environmental and Security Manager, Northampton, MA 
The Coca-Cola Company 
 
Position Overview 
 
The Coca-Cola Company. Our vision is loved brands, done sustainably, for a better 
shared future. We strive to provide cutting-edge excellence in ingredients, innovation 
and design and marketing. The SES Manager works with cross-functional groups and 
proactively leverages scientific and regulatory expertise to influence new product 
innovation for key brands. The selected candidate will enable business growth 
(innovation, acquisitions) by bringing solutions to address regulatory and policy risks. 
Additionally he/she will have a passion for seeking synergies and demonstrate ability to 
drive efficiencies in SRA-related compliance processes. 
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Key Job Responsibilities And Related Duties 
 
Facilitate Risk Assessment Process (FMEA, Health & Safety Risks, Environmental Aspects 
and Impacts) in order to mitigate risks. 
Conduct or respond to health and safety assessments/analyses in plant to minimize 
health and safety risks 
Lead the implementation of the facilities wastewater quality strategy compliance 
tracking and review/approval of designs. 
Ensure compliance with all PSM requirements and lead PSM team in best practice 
strategy implementation. 
Champion sustainability efforts within the facility. 
Perform other duties as required. 
Design and deliver SES procedure and management system related training modules at 
five levels: New Hire Orientation, Annual Review, Specialty, Contractor, and 
Management 
Develop implementation strategies, implement, evaluate and/or certify effective 
implementation of ISO 14001, OHSAS 18001 and OSHA VPP programs and standards. 
Establish and maintain medical response program and emergency response 
organization. 
Coordinate and communicate findings of internal and external audits to management 
staff, and ensure items of non-conformance are addressed and corrected according to 
schedule 
Effectively translate safety and sustainability goals and objectives to all levels of the 
organization ensuring alignment on relevant performance data. 
Routinely review safety and sustainability results with plant personnel to maximize 
facility performance. 
Foster an environment that supports an engaged safety and sustainability culture. 
Participate in industry organizations to stay current on technologies, process and 
regulations 
Seek, share and adopt ideas and best practices in and outside the Company and 
embrace change introduced by others 
Design, implement and execute programs and processes to protect the safety and 
health of employees 
Ensure facility compliance with good environmental practices. 
Ensure facility compliance with applicable regulations. 
Establish and maintain appropriate relationships with state and local regulatory 
agencies. Represent company on regulatory issues with impact outside local plant. 
 
Preferred Skills 
 
Lean, Six Sigma 
Food or beverage manufacturing experience 
Expert in behavioral safety 



 
Specialized Technical Knowledge 
 
Expert in biological waste-water treatment operation 
Expert in industrial hygiene 
Expert in environmental regulations 
Expert in PSM 
Proficient in Process Safety Management 
 
Preferred Level 
 
Licensed CSP (BSCP) 
CIH (ABIH) 
State licensed Waste-water Treatment Operator 
Registered Environmental Manager (REM) or equivalent environmental certification. 
 
Education And Required Training 
 
BS degree or equivalent experience in large manufacturing plants 
Preferred Bachelor's or Masters’ Degree in Environmental Sciences/Management or 
related discipline 
 
Additional Requirements 
 
Minimum 10 years of increasing levels of manager roles of people & processes 
Knowledge of technical practices and programs used in the reduction of workplace 
hazards. 
Knowledge of worker safety regulations as they relate to manufacturing. 
Ability to design, develop and implement effective management systems (ISO 14001, 
18001, VPP Star). 
Knowledge of procedures used to anticipate, recognize, evaluate and control physical, 
chemical, biological and ergonomic hazards. 
Ability to interact with government officials. 
 
Our Purpose And Growth Culture 
 
We are taking deliberate action to nurture an inclusive culture that is grounded in our 
company purpose, to refresh the world and make a difference. We act with a growth 
mindset, take an expansive approach to what’s possible and believe in continuous 
learning to improve our business and ourselves. We focus on four key behaviors – 
curious, empowered, inclusive and agile – and value how we work as much as what we 
achieve. We believe that our culture is one of the reasons our company continues to 
thrive after 130+ years. Visit Our Purpose and Vision to learn more about these 
behaviors and how you can bring them to life in your next role at Coca-Cola. 



 
We are an Equal Opportunity Employer and do not discriminate against any employee 
or applicant for employment because of race, color, sex, age, national origin, religion, 
sexual orientation, gender identity and/or expression, status as a veteran, and basis of 
disability or any other federal, state or local protected class. When we collect your 
personal information as part of a job application or offer of employment, we do so in 
accordance with industry standards and best practices and in compliance with 
applicable privacy laws. 
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Associate Director, Environmental Health & Safety, Norwood, MA 
Moderna 
 
Reporting to the Head of EHS - Americans Manufacturing Operations, this role is 
responsible for developing and implementing programs and plans to manage EHS risks 
associated with manufacturing operations at the Moderna manufacturing facility in 
Norwood, MA. This roll will ensure compliance with laws, regulations and company 
policies at all Americas Manufacturing Operations (both commercial and clinical) with a 
specialized focus on Environmental and Biosafety compliance. 
 
Here’s What You’ll Do: 
Assess and manage Environmental risks associated with the manufacturing operations. 
Implement the corporate management system at at the Norwood location, achieve and 
maintain ISO certification 
Implement technical standards and develop and implement SOP’s for environmental 
and biological safety topics – specifically hazardous waste regulations, stormwater, 
process waste water, biological waste, radiological waste, product environmental 
compliance, and air regulations. 
Ensure compliance with laws, regulations, and company policies. Maintain the sites legal 
register specific to environmental and biological safety compliance requirements. 
Implement management of change processes that tracks changes to operations or 
legal/other requirements that may impact environmental/biosafety compliance 
Support the review of capital projects for manufacturing operations, include corporate 
EHS SMEs as needed. 
Provide environmental and biosafety oversight to the Norwood campus and satellite 
locations (Dedham, Burlingham, Canton) to ensure program consistency and EHS is 
integrated into the operations at all sites. 
Act as the main contact for environmental authorities for any on-site EHS 
emergency/event or audit activity. 
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Partner with manufacturing leadership to improve their competence/capability in 
environmental and biosafety topics and their ability to lead the EHS programs on-site. 
Partner with supply chain and procurement to provide support to sustainability 
initiatives and product environmental compliance requirements 
Optimize delivery of vendor services, including on-site waste management support. 
 
Here’s What You’ll Bring to the Table: 
10-15 years EHS experience with environmental and biosafety programs, must be 
knowledgeable of EHS programs, laws, and regulations, experience in a multi-national 
environment a plus 
High degree of competence and experience in environmental programs, permitting, 
biosafety and regulatory interaction. 
Experience with deployment of ISO14001 and ISO15001 management systems 
Expertise in developing clear, concise and effective procedures and standards 
Experience in the biopharmaceutical or pharmaceutical manufacturing and R&D 
industries 
Willingness to travel to sites as needed and provide hands-on assistance and share 
practices to improve performance. 
Demonstrated ability to deliver solutions in a rapidly changing environment, one that is 
growing quickly and adapting to new/changing conditions. 
Comfortable with ambiguity in a fast-paced environment with limited direction and able 
to pivot to adjust workload or work style based upon business needs. 
Strong leadership / team building skills / effective interpersonal communication skills 
are needed in this role to drive collaboration and adoption by the various teams across 
the company. 
 
Moderna is pleased to provide you and your family with a comprehensive and 
innovative suite of benefits, including: 
Highly competitive and inclusive medical, dental and vision coverage options 
Flexible Spending Accounts for medical expenses and dependent care expenses 
Lifestyle Spending Account funds to help you engage in personal enrichment and self-
care activities 
Family care benefits, including subsidized back-up care options and on-demand tutoring 
Free premium access to fitness, nutrition, and mindfulness classes 
Exclusive preferred pricing on Peloton fitness equipment 
Adoption and family-planning benefits 
Dedicated care coordination support for our LGBTQ+ community 
Generous paid time off, including: 
Vacation, sick time and holidays 
Volunteer time to participate within your community 
Discretionary year-end shutdown 
Paid sabbatical after 5 years; every 3 years thereafter 
Generous Paid Leave offerings, including 18 weeks of 100% paid parental leave for all 
new parents 



401k match and Financial Planning tools 
Moderna-paid Life, LTD and STD insurance coverages, as well as voluntary benefit 
options 
Complimentary concierge service including home services research, travel booking, and 
entertainment requests 
Free parking or subsidized commuter passes 
Location-specific perks and extras! 
 
Candidates should be aware that Moderna currently maintains a policy requiring all US-
based employees to be fully vaccinated against COVID-19 and receive a booster shot 
once eligible. Newly hired employees must be vaccinated and boosted prior to their 
employment start date. Moderna is an equal opportunity employer and will provide a 
reasonable accommodation to those unable to be vaccinated or receive a booster 
where it is not an undue hardship to the company to do so as provided under federal, 
state, and local law. 
 
About Moderna 
 
In over 10 years since its inception, Moderna has transformed from a research-stage 
company advancing programs in the field of messenger RNA (mRNA), to an enterprise 
with a diverse clinical portfolio of vaccines and therapeutics across seven modalities, a 
broad intellectual property portfolio in areas including mRNA and lipid nanoparticle 
formulation, and an integrated manufacturing plant that allows for rapid clinical and 
commercial production at scale. Moderna maintains alliances with a broad range of 
domestic and overseas government and commercial collaborators, which has allowed 
for the pursuit of both groundbreaking science and rapid scaling of manufacturing. Most 
recently, Moderna's capabilities have come together to allow the authorized use and 
approval of one of the earliest and most effective vaccines against the COVID-19 
pandemic. 
 
Moderna's mRNA platform builds on continuous advances in basic and applied mRNA 
science, delivery technology and manufacturing, and has allowed the development of 
therapeutics and vaccines for infectious diseases, immuno-oncology, rare diseases, 
cardiovascular diseases and autoimmune diseases. Moderna has been named a top 
biopharmaceutical employer by Science for the past seven years. To learn more, visit 
www.modernatx.com. 
 
Moderna is a smoke-free, alcohol-free and drug-free work environment. 
 
Moderna is committed to equal employment opportunity and non-discrimination for all 
employees and qualified applicants without regard to a person’s race, color, gender, 
age, religion, national origin, ancestry, disability, veteran status, genetic information, 
sexual orientation or any characteristic protected under applicable law. Moderna will 



make reasonable accommodations for qualified individuals with known disabilities, in 
accordance with applicable law. 
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