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Risk Engineering Industrial Hygiene Consultant - Northeast Region 
The Hartford 
Multiple Locations follow link for details. 
 
You are a driven and motivated problem solver ready to pursue meaningful work. You 
strive to make an impact every day & not only at work, but in your personal life and 
community too. If that sounds like you, then you've landed in the right place. 
 
Our Risk Engineering Organization is currently seeking an Industrial Hygiene Consultant 
to support the New England and the Northeastern Regions.  This is a full- time fully 
remote work arrangement with up to 50% travel expected. 
 
This role is responsible for conducting Industrial Hygiene workplace evaluations for 
policy holders as part of a comprehensive Risk Engineering service plan with targeted 
exposure evaluation and /or exposure reduction activities.  Identify and analyze 
exposures and develop engineering solutions to mitigate risk through partnership with 
the policyholder.   
 
The posted salary range reflects our ability to hire at different levels depending on 
background and experience. 
 
Responsibilities: 
 
Conduct onsite and/or virtual exposure assessments to identify potential occupational 
health exposures and develop an appropriate industrial hygiene air/noise monitoring 
strategy. 
 
Conduct onsite air/noise monitoring survey at customer locations making 
recommendations as appropriate. 
 
Develop and deliver meaningful service to customers with engineering solutions to 
reduce or eliminate exposures. 
 
Provide Virtual IH Technical Consultation to customers through Microsoft Teams 
meetings. 
 
Develop effective relationships with National Account Managers, field Risk Engineering 
Consultants (REC, Claims and Brokers to develop a valuable Industrial Hygiene service 
plan for customers. 
 



Collaborate continually with the RE IH Laboratory to assist customers with self-sampling 
and interpretation of laboratory analytical reports. 
 
Develop and/or enhance client expertise and knowledge related to Industrial Hygiene 
through virtual and/or onsite basic industrial hygiene skills training. 
 
Create Industrial Hygiene Technical Reports in a timely manner for the policyholders and 
internal business partners 
 
Clearly communicate a summary of the consultation provided, including reasonable, 
appropriate recommendations.  
 
Achieve monthly production goals including number of visits and hours. 
 
Provide IH consultation, coaching and mentorship to internal business partners 
including, regional Risk Engineering (RE) field consultants, National Account managers, 
Underwriters and Claims. 
 
Qualifications:  
 
Bachelor of Science (B.S.) or Bachelor of Arts (B.A.) degree from a four-year college or 
university and 3+ years of Industrial Hygiene consultation in either insurance loss 
prevention, Industrial Hygiene consulting or general industry is required, with an 
academic focus on Occupational Safety and Health or Public Health. 
 
Master of Science (M.S.) or Master of Arts (M.A.) in Public Heath, Industrial Hygiene or 
Occupational Health and Safety preferred with at least 5+ years of experience in 
industrial hygiene or occupational health related field highly preferred 
 
Willingness to travel 50% of the time; both local and overnight required.  Ability to 
travel over for work via air, rail, or automobile. 
 
High degree of technical skills with strong consultative skills and ability to deliver results 
efficiently and effectively in a timely manner.  
 
Must have and maintain a Certified Industrial Hygiene (CIH) designation in 
Comprehensive Practice and/or be capable of sitting for the CIH exam within 2-3 years 
of hire as qualified to sit for the exam based on education and experience. 
 
Ability to operate a motor vehicle, climb stairs, stand and walk-through customer 
buildings and facilities to a significant degree.  Stooping and bending is also required for 
this job.  
 



Lifting 40 lbs. maximum with some lifting and/or carrying of objects weighing up to 20 
lbs. 
 
Ability to work in outside uncontrolled environmental conditions and ability to work 
safely in a wide variety of customer environments that may contain physical conditions, 
such as: exposure to extreme heat or cold, chemicals, electrical current and moving 
mechanical parts. 
 
Compensation 
 
The listed annualized base pay range is primarily based on analysis of similar positions in 
the external market. Actual base pay could vary and may be above or below the listed 
range based on factors including but not limited to performance, proficiency and 
demonstration of competencies required for the role. The base pay is just one 
component of The Hartford’s total compensation package for employees. Other rewards 
may include short-term or annual bonuses, long-term incentives, and on-the-spot 
recognition. The annualized base pay range for this role is: 
 
$71,400 - $158,520 
Equal Opportunity Employer/Females/Minorities/Veterans/Disability/Sexual 
Orientation/Gender Identity or Expression/Religion/Age 
 
https://thehartford.wd5.myworkdayjobs.com/Careers_External/job/Morristown-
NJ/Risk-Engineering-Industrial-Hygiene-Consultant---Northeast-
Region_R2210726/?source=Hartshares 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Protection Seasonal Patrol Officer 
CT DEEP, various locations 
 
Recruitment #221028-3491VR-001 
 
ABOUT US 
 
The State of Connecticut, Department of Energy and Environmental Protection (DEEP), 
Bureau of Outdoor Recreation, Environmental Conservation Police Division, has multiple 
opportunities for Seasonal Patrol Officers (EnCon Rangers) throughout the State Park 
system. The mission of the State Environmental Conservation Police is to provide natural 
resource protection and public safety through education, outreach and enforcement.   
 
ROLE HIGHLIGHTS 
 

https://thehartford.wd5.myworkdayjobs.com/Careers_External/job/Morristown-NJ/Risk-Engineering-Industrial-Hygiene-Consultant---Northeast-Region_R2210726/?source=Hartshares
https://thehartford.wd5.myworkdayjobs.com/Careers_External/job/Morristown-NJ/Risk-Engineering-Industrial-Hygiene-Consultant---Northeast-Region_R2210726/?source=Hartshares
https://thehartford.wd5.myworkdayjobs.com/Careers_External/job/Morristown-NJ/Risk-Engineering-Industrial-Hygiene-Consultant---Northeast-Region_R2210726/?source=Hartshares


Seasonal Patrol Officers and EnCon Rangers assist the State Environmental Conservation 
Police through primary park visitor contact, interaction with the public to assist them in 
the safe and orderly enjoyment of department resources and activities and enforcement 
of laws and regulations.  
 
Selected candidates will perform the EnCon Ranger duties primarily at State Parks 
providing for security and enforcement of laws and regulations for State Parks. 
 
The locations are primarily at State Parks, Forests, Waterways and recreation areas.  
 
These positions are up to 40 hours per week with both first and second shift available. 
There are no benefits provided.  
 
The position length is from March 1, 2023 through December 1, 2023. 
  
CONTACT INFORMATION  
 
For technical support regarding the filing of your application in JobAps, please contact 
Benjamin Beaudry at Benjamin.Beaudry@ct.gov.  
 
Any inquiries regarding the status of your application for these positions must be made 
directly to deep.enconpolice@ct.gov  or Jade Sharkany at Jade.Sharkany@ct.gov. 
 
                                                                             
SELECTION PLAN 
This position is non-competitive and Open to the Public.   
 
IMPORTANT SELECTIONS INFORMATION 
 
Selected candidates must be fluent in English, be at least 21 years old at the time of 
employment and have a valid driver's license. 
Selected candidates must possess and maintain adequate physical flexibility, strength 
and stamina to perform the duties (including work outside in inclement weather and 
work outside for extended periods), and work well with other staff and members of the 
public. 
The immediate vacancy is listed above, however, applications to this recruitment may 
be used for future vacancies in this job class.  
Selected candidates will also have either been:  
Employed as a EnCon Ranger by DEEP's EnCon Police in 2021, 2022;     
Currently employed as a Connecticut certified police officer with a current POST 
certification;      
Retired in good standing within the last 3 years from a Connecticut police agency 
without any unresolved or pending disciplinary action as a sworn officer with a valid 
POST certification;     



Successful in completion of one hundred and twenty (120) hours of Seasonal Ranger, 
DEEP provided training course prior to May 30th, 2023. 
 TO APPLY 
 
Complete a Master Application and directly apply to this recruitment. 
In order to comply with Public Act 21-69, the State of Connecticut is no longer asking for 
resumes during the initial application process. 
Please ensure that your application is complete. You will be unable to make revisions 
once you officially submit your application to the State of Connecticut. 
 
WHAT TO EXPECT AFTER YOU APPLY 
 
The recruitment process may take several months. Due to volume, we are unable to 
give individual application updates. We encourage applicants to review their application 
status via their Personal Status Board on JobAps. 
Please regularly check your email for notifications (be sure to check your SPAM and/or 
Junk folders, as emails could end up there in error).    
#INDLP                                                                                                                                                                       
PURPOSE OF JOB CLASS (NATURE OF WORK) 
In the Department of Energy and Environmental Protection, performs patrol officer 
duties of a seasonal nature. 
EXAMPLES OF DUTIES 
Provides natural resource protection and public safety through education, outreach and 
enforcement, as a primary state park, forest or recreation area visitor contact; interacts 
with the public to assist them in the safe and orderly enjoyment of department 
resources and activities; performs first aid duties; enforces laws and regulations 
governing visitor behavior and the use of department lands and facilities; investigates 
and prepares reports of unusual occurrences; perform firefighting duties; performs a 
variety of entry level clerical duties for the purpose of maintaining records; may 
supervise other seasonal employees as assigned; performs related duties as required. 
 
KNOWLEDGE, SKILL AND ABILITY 
Knowledge of criminal and motor vehicle laws and law enforcement procedures; 
knowledge of boating laws and regulations; knowledge of regulations pertaining to use 
of parks and forest lands; interpersonal skills; oral and written communication skills.  
PREFERRED QUALIFICATIONS 
Experience interacting and communicating with a diverse population; 
Experience with Connecticut police procedures;  
Availability to work weekends and holidays.  
SPECIAL REQUIREMENTS 
1. Incumbents in this class will perform emergency first aid as needed and will be 
required to obtain and retain a Basic First Aid Certificate. 
 
2. Incumbents in this class may be required to meet the following: 



 
a. Proof of possession of a valid Motor Vehicle Operator's license. 
 
b. Emergency Medical Technician (EMT) certification. 
 
3. Incumbents performing patrol officer functions must currently possess Police Officer 
Standard Training (POST) certification or be eligible for POST recertification without 
completing the Basic Training program again (i.e. must be current or retired within two 
(2) years of last POST certified required employment) or Connecticut State Police (CSP) 
Academy certification (must be current or retired within two (2) years of last CSP 
certified required employment). Must pass a seasonal patroller training course as 
approved by the Connecticut State Police. 
 
PHYSICAL REQUIREMENTS 
Incumbents in this class must possess and maintain adequate physical strength and 
stamina to perform the duties of the class. 
 
CONCLUSION 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
 
The State of Connecticut is an equal opportunity/affirmative action employer and 
strongly encourages the applications of women, minorities, and persons with 
disabilities. 
 
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=221028&R2=3491VR&R3=00
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