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Division Director - Engineering, Safety and Sustainability Division, Hartford CT 
CT DEEP 
 
The State of Connecticut, Department of Energy and Environmental Protection (DEEP) 
has an exciting opportunity for a Division Director to lead our Engineering, Safety and 
Sustainability Division within the Bureau of Central Services located in Hartford. 
 
About us 
The Connecticut Department of Energy and Environmental Protection (DEEP) is charged 
with conserving, improving and protecting the natural resources and the environment of 
the state of Connecticut as well as making cheaper, cleaner and more reliable energy 
available for the people and businesses of the state. The agency is also committed to 
playing a positive role in rebuilding Connecticut’s economy and creating jobs – and to 
fostering a sustainable and prosperous economic future for the state. 
 
Position highlights 
The Division consists of five groups:  
Records Center and Geological Survey,  
Portland Warehouse Operations,  
Sawmill Operations,  
Engineering, and  
Safety, Strategic Planning & Support.  
The Division is responsible for DEEP’s: Records Management Operations; GIS and 
Geological Survey Programs; Bulk Receiving, Storage and Distribution Operations; 
Sawmill Facility; Facility Engineering Program; Environmental, Health and Safety 
Program; and Facility, Vehicle and Equipment Sustainability Initiatives. 
 
Responsibilities may include: 
Ensuring DEEP facilities and operations comply with applicable environmental, health 
and safety requirements; 
Maintaining DEEP’s Continuity of Operations Plans and Learning Management System; 
Ensuring DEEP’s records are managed in accordance with state and federal records 
retention requirements, and that opportunities for digitizing records for retention and 
production purposes are identified and effectively implemented; 
Ensuring DEEP meets its Executive Order No. 1 sustainability performance goals and 
commitments; 
Supporting the state’s geologic related needs and the agency’s GIS related needs; 



Ensuring infrastructure capital improvement and maintenance projects are properly 
identified, prioritized, managed and completed in accordance with state and agency 
goals, polices and requirements; and 
Managing the Portland Complex and Sawmill operations. 
What we can offer you 
We take part in a competitive benefits plan which includes: 
Generous paid time off (vacation, sick and personal) 
Excellent health and dental coverage 
A pension plan and more! 
The State puts an emphasis on: 
Providing limitless opportunities; 
Hiring for diversity and fresh perspectives; 
Performing meaningful work; and 
Encouraging a healthy work life balance. 
                
SELECTION PLAN 
To Apply 
• In order to be considered for this job opening, you must meet the Minimum 
Qualifications as listed on this job opening. You must specify your qualifications on your 
application. 
• The minimum experience and training requirements must be met by the close date on 
the job opening, unless otherwise specified. 
• Ensure that your application is complete and detailed before submitting it. In order to 
comply with Public Act 21-69, the State of Connecticut is no longer asking for resumes 
during the initial application process. You will not be able to make revisions once your 
application is submitted into the JobAps system. 
• All application materials must be received by the recruiting agency by the time 
specified on the job opening for the position for which you are applying. Late 
applications may not be submitted and will not be considered. Exceptions are rare and 
limited to documented events that incapacitate a candidate during the entire duration 
of the job posting time period. It is the candidate’s obligation and responsibility to 
request an exception and provide a legally recognized justification to accommodate 
such exception. Requests should be made to DAS.SHRM@ct.gov. 
 
Important Information After You Apply 
• This posting may require completion of additional referral questions (RQs). You can 
access these RQs via an email that will be sent to you after the posting's closing date or 
by visiting your JobAps Personal Status Board (Certification Questionnaires section). 
Your responses to these RQs must be submitted by the questionnaire's expiration date. 
Please regularly check your email and JobAps Personal Status Board for notifications. 
Please check your SPAM and/or Junk folders on a daily basis in the event an email 
provider places auto-notification emails in a user's spam. 



• Although applicants will receive correspondence via email, as a backup they are also 
encouraged to sign on to their Personal Status Board on a daily basis to monitor their 
status, view all emailed notices and complete tasks required in the recruitment process. 
• Note: At any point during the recruitment process, applicants may be required to 
submit additional documentation which support their qualification(s) for this position. 
These documents may include: a cover letter, resume, performance reviews, attendance 
records, supervisory references, licensure, etc., at the discretion of the hiring agency. 
• The immediate vacancy is listed above, however, applications to this recruitment may 
be used for future vacancies in this job class. 
 
For questions regarding this recruitment, please contact Mackenzie Coleman at 
mackenzie.coleman@ct.gov. 
PURPOSE OF JOB CLASS (NATURE OF WORK) 
In the Department of Energy and Environmental Protection, this class is accountable for 
directing the staff and programs of a scientific, regulatory or technical division. 
EXAMPLES OF DUTIES 
Directs staff and operations of division; develops, implements and evaluates division 
policies, goals and objectives; coordinates, plans and manages division activities; 
formulates and ensures implementation of program goals, objectives, new procedures 
and procedural revisions; recommends appropriate staffing levels; designs and 
implements performance review standards for division staff; administers state and 
federal laws and regulations pertaining to division; develops new laws and regulations 
related to division programs; serves as state liaison with federal programs; prepares or 
assists in preparation of division budget; maintains contacts and liaison with public and 
private individuals and organizations and other agency units with the potential to 
impact program activities; performs related duties as required. 
KNOWLEDGE, SKILL AND ABILITY 
Considerable knowledge of and ability to apply management principles and techniques; 
considerable knowledge of relevant state and federal laws, statutes and regulations; 
considerable knowledge of energy, environmental or radiation protection principles, 
techniques, practices and issues; considerable ability to apply relevant agency policies 
and procedures; considerable interpersonal skills; considerable oral and written 
communication skills; analytical, organizational and negotiating skills. 
MINIMUM QUALIFICATIONS - GENERAL EXPERIENCE 
Ten (10) years of professional experience in natural resource management, public 
outdoor recreation, pollution prevention, reduction and management, radiation control, 
radiological regulatory programs or integration of radiological policies and programs, 
environmental or energy conservation, environmental or energy regulatory programs, 
integration of energy and environmental policies and programs, energy research or 
policy development, strategic operational environmental planning, energy planning, 
radiological planning, emergency response or other related environmental protection or 
energy field. 
MINIMUM QUALIFICATIONS - SPECIAL EXPERIENCE 



Two (2) years of the General Experience must have been in a supervisory capacity 
responsible for the supervision of professional and technical support staff performing 
energy or environmental protection work OR one (1) year of the General Experience 
must have been in a managerial capacity responsible for the management of 
professional and technical support staff performing energy or environmental protection 
work or accountable for establishing and monitoring energy and environmental financial 
and/or business policies and/or procedures. 
NOTES: 
1. Supervisory capacity is defined as scheduling, assigning, overseeing work, establishing 
performance standards for employees and taking corrective measures to implement 
those standards. 
2. For State Employees, the supervisory Special Experience is interpreted at the level of 
Supervising Sanitary Engineer (Environmental Protection), Environmental Protection 
Supervising Air Pollution Control Engineer, Environmental Protection Supervising 
Radiation Control Physicist, Environmental Protection Supervising Civil Engineer, 
Environmental Protection Supervising Environmental Analyst, Environmental Protection 
Supervising Forester, Environmental Protection Supervising Fisheries Biologist, 
Environmental Protection Supervising Wildlife Biologist, Public Utilities Supervisor of 
Technical Analysis or other comparable supervisory title responsible for the supervision 
of professional and technical support staff performing energy or environmental 
protection work. 
3. Managerial capacity is defined as formulating program goals and objectives, 
developing and implementing program procedures, initiating program policies and 
developing and monitoring the budget. 
4. For State Employees, the managerial Special Experience is interpreted at the level of 
Energy and Environmental Protection Assistant Division Director, Energy and 
Environmental Protection Office Director or other comparable managerial title 
responsible for the management of professional and technical support staff performing 
energy or environmental protection work. 
MINIMUM QUALIFICATIONS - SUBSTITUTIONS ALLOWED 
1. College training in a scientific or technical discipline related to the energy or 
environmental field, including but not limited to the biological, earth, or physical 
sciences; health physics, physics, nuclear engineering or radiation science; 
environmental planning; environmental law; economics; leisure services; geographic 
information systems; geography with a concentration in geographic information 
systems; natural sciences; natural resources, renewable energy, energy conservation or 
related field may be substituted for the General Experience on the basis of fifteen (15) 
semester hours equalling one-half (1/2) year of experience to a maximum of four (4) 
years for a Bachelor's degree. 
2. A Master's degree in a scientific or technical discipline related to the energy or 
environmental field as listed above including but not limited to the biological, earth, or 
physical sciences; health physics, physics, nuclear engineering or radiation science; 
environmental planning; environmental law; economics; leisure services; geographic 
information systems; geography with a concentration in geographic information 



systems; natural sciences; natural resources, renewable energy, energy conservation or 
related area may be substituted for five (5) years of the General Experience. 
3. A law degree with a concentration in energy, natural resources or environmental 
protection law or a doctorate degree in the biological, earth or physical sciences; health 
physics, physics, nuclear engineering or radiation science or a field related to renewable 
energy, energy conservation or environmental protection may be substituted for six (6) 
years of the General Experience. 
*Note: Education may only be substituted for a total of six (6) years. 
PREFERRED QUALIFICATIONS 
Experience setting programmatic goals, identifying needs to meet such goals, and 
reporting on status and success in obtaining such goals 
Experience leading individuals and teams of scientific or engineering staff regarding 
regulatory or administrative compliance work 
Experience articulating technical, regulatory, policy and operational information laterally 
and vertically within an organization and with other state and federal agencies, non-
governmental organizations or the general public 
Experience, coursework, or training in state and federal laws and regulations related to 
environmental protection, occupational health and safety, public records management, 
or the National Response Framework 
Experience building and sustaining relationships with regulatory partners 
Experience identifying and implementing training programs and compliance assurance 
initiatives related to state agency operation 
Experience responding to emergency situations via written and oral communication 
Experience identifying and implementing LEAN solutions to improve quality and 
efficiency related to a state governmental agency 
CONCLUSION 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
 
The State of Connecticut is an equal opportunity/affirmative action employer and 
strongly encourages the applications of women, minorities, and persons with 
disabilities. 
 
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=0
01 
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Division Director - District Operations Division, Hartford, CT 
CT DEEP 
 
The State of Connecticut, Department of Energy and Environmental Protection (DEEP) 
has an exciting opportunity for a Division Director to lead our District Operations 
Division within the Bureau of Central Services located in Hartford. 
 

https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=001
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=001


About us 
The Connecticut Department of Energy and Environmental Protection (DEEP) is charged 
with conserving, improving and protecting the natural resources and the environment of 
the state of Connecticut as well as making cheaper, cleaner and more reliable energy 
available for the people and businesses of the state. The agency is also committed to 
playing a positive role in rebuilding Connecticut’s economy and creating jobs – and to 
fostering a sustainable and prosperous economic future for the state. 
 
Position highlights 
The Division has statewide responsibility across three areas including East, West and 
Marine Districts and provides support to all bureaus within DEEP (Specifically, State 
Parks, Wildlife, Fisheries, Forestry, Boating, Law Enforcement, Water Planning & 
Management plus Emergency Response and Spill Prevention).  
 
Support from the District Operations Division includes: 
Statewide maintenance and repair; 
Oversight of agency owned infrastructure, vehicles and equipment; 
Leadership; and 
Administrative support. 
Responsibilities of the Division Director include: 
Ensuring the maintenance and repair, associated with DEEP’s constructed assets, is 
completed in a prioritized, efficient and code compliant manner. 
Management of DEEP’s inventory of vehicles, equipment, and boats ensuring safety, 
good repair and efficient use. 
Management and oversight for the District Office public sale of licenses, permits, passes 
and other related items in support of recreational camping, fishing, hunting, boating and 
backpacking.  
Responsible for meeting annual compliance requirements for the maintenance of state-
owned dams and flood control areas. 
Oversight and management of the maintenance and repair associated with the 
recognized Connecticut Native American tribes.  
In cooperation with the Wildlife Division responsible for restoring tidal and freshwater 
wetlands utilizing specialized equipment and skills. 
Management of three District Offices, construction crews, repair garages and specialized 
trade crews 
What we can offer you 
We take part in a competitive benefits plan which includes: 
Generous paid time off (vacation, sick and personal) 
Excellent health and dental coverage 
A pension plan and more! 
The State puts an emphasis on: 
Providing limitless opportunities; 
Hiring for diversity and fresh perspectives; 
Performing meaningful work; and 



Encouraging a healthy work life balance. 
                
SELECTION PLAN 
To Apply 
• In order to be considered for this job opening, you must meet the Minimum 
Qualifications as listed on this job opening. You must specify your qualifications on your 
application. 
• The minimum experience and training requirements must be met by the close date on 
the job opening, unless otherwise specified. 
• Ensure that your application is complete and detailed before submitting it. In order to 
comply with Public Act 21-69, the State of Connecticut is no longer asking for resumes 
during the initial application process. You will not be able to make revisions once your 
application is submitted into the JobAps system. 
• All application materials must be received by the recruiting agency by the time 
specified on the job opening for the position for which you are applying. Late 
applications may not be submitted and will not be considered. Exceptions are rare and 
limited to documented events that incapacitate a candidate during the entire duration 
of the job posting time period. It is the candidate’s obligation and responsibility to 
request an exception and provide a legally recognized justification to accommodate 
such exception. Requests should be made to DAS.SHRM@ct.gov. 
 
Important Information After You Apply 
• This posting may require completion of additional referral questions (RQs). You can 
access these RQs via an email that will be sent to you after the posting's closing date or 
by visiting your JobAps Personal Status Board (Certification Questionnaires section). 
Your responses to these RQs must be submitted by the questionnaire's expiration date. 
Please regularly check your email and JobAps Personal Status Board for notifications. 
Please check your SPAM and/or Junk folders on a daily basis in the event an email 
provider places auto-notification emails in a user's spam. 
• Although applicants will receive correspondence via email, as a backup they are also 
encouraged to sign on to their Personal Status Board on a daily basis to monitor their 
status, view all emailed notices and complete tasks required in the recruitment process. 
• Note: At any point during the recruitment process, applicants may be required to 
submit additional documentation which support their qualification(s) for this position. 
These documents may include: a cover letter, resume, performance reviews, attendance 
records, supervisory references, licensure, etc., at the discretion of the hiring agency. 
• The immediate vacancy is listed above, however, applications to this recruitment may 
be used for future vacancies in this job class. 
 
For questions regarding this recruitment, please contact Mackenzie Coleman at 
mackenzie.coleman@ct.gov. 
PURPOSE OF JOB CLASS (NATURE OF WORK) 
In the Department of Energy and Environmental Protection, this class is accountable for 
directing the staff and programs of a scientific, regulatory or technical division. 



EXAMPLES OF DUTIES 
Directs staff and operations of division; develops, implements and evaluates division 
policies, goals and objectives; coordinates, plans and manages division activities; 
formulates and ensures implementation of program goals, objectives, new procedures 
and procedural revisions; recommends appropriate staffing levels; designs and 
implements performance review standards for division staff; administers state and 
federal laws and regulations pertaining to division; develops new laws and regulations 
related to division programs; serves as state liaison with federal programs; prepares or 
assists in preparation of division budget; maintains contacts and liaison with public and 
private individuals and organizations and other agency units with the potential to 
impact program activities; performs related duties as required. 
KNOWLEDGE, SKILL AND ABILITY 
Considerable knowledge of and ability to apply management principles and techniques; 
considerable knowledge of relevant state and federal laws, statutes and regulations; 
considerable knowledge of energy, environmental or radiation protection principles, 
techniques, practices and issues; considerable ability to apply relevant agency policies 
and procedures; considerable interpersonal skills; considerable oral and written 
communication skills; analytical, organizational and negotiating skills. 
MINIMUM QUALIFICATIONS - GENERAL EXPERIENCE 
Ten (10) years of professional experience in natural resource management, public 
outdoor recreation, pollution prevention, reduction and management, radiation control, 
radiological regulatory programs or integration of radiological policies and programs, 
environmental or energy conservation, environmental or energy regulatory programs, 
integration of energy and environmental policies and programs, energy research or 
policy development, strategic operational environmental planning, energy planning, 
radiological planning, emergency response or other related environmental protection or 
energy field. 
MINIMUM QUALIFICATIONS - SPECIAL EXPERIENCE 
Two (2) years of the General Experience must have been in a supervisory capacity 
responsible for the supervision of professional and technical support staff performing 
energy or environmental protection work OR one (1) year of the General Experience 
must have been in a managerial capacity responsible for the management of 
professional and technical support staff performing energy or environmental protection 
work or accountable for establishing and monitoring energy and environmental financial 
and/or business policies and/or procedures. 
NOTES: 
1. Supervisory capacity is defined as scheduling, assigning, overseeing work, establishing 
performance standards for employees and taking corrective measures to implement 
those standards. 
2. For State Employees, the supervisory Special Experience is interpreted at the level of 
Supervising Sanitary Engineer (Environmental Protection), Environmental Protection 
Supervising Air Pollution Control Engineer, Environmental Protection Supervising 
Radiation Control Physicist, Environmental Protection Supervising Civil Engineer, 
Environmental Protection Supervising Environmental Analyst, Environmental Protection 



Supervising Forester, Environmental Protection Supervising Fisheries Biologist, 
Environmental Protection Supervising Wildlife Biologist, Public Utilities Supervisor of 
Technical Analysis or other comparable supervisory title responsible for the supervision 
of professional and technical support staff performing energy or environmental 
protection work. 
3. Managerial capacity is defined as formulating program goals and objectives, 
developing and implementing program procedures, initiating program policies and 
developing and monitoring the budget. 
4. For State Employees, the managerial Special Experience is interpreted at the level of 
Energy and Environmental Protection Assistant Division Director, Energy and 
Environmental Protection Office Director or other comparable managerial title 
responsible for the management of professional and technical support staff performing 
energy or environmental protection work. 
MINIMUM QUALIFICATIONS - SUBSTITUTIONS ALLOWED 
1. College training in a scientific or technical discipline related to the energy or 
environmental field, including but not limited to the biological, earth, or physical 
sciences; health physics, physics, nuclear engineering or radiation science; 
environmental planning; environmental law; economics; leisure services; geographic 
information systems; geography with a concentration in geographic information 
systems; natural sciences; natural resources, renewable energy, energy conservation or 
related field may be substituted for the General Experience on the basis of fifteen (15) 
semester hours equalling one-half (1/2) year of experience to a maximum of four (4) 
years for a Bachelor's degree. 
2. A Master's degree in a scientific or technical discipline related to the energy or 
environmental field as listed above including but not limited to the biological, earth, or 
physical sciences; health physics, physics, nuclear engineering or radiation science; 
environmental planning; environmental law; economics; leisure services; geographic 
information systems; geography with a concentration in geographic information 
systems; natural sciences; natural resources, renewable energy, energy conservation or 
related area may be substituted for five (5) years of the General Experience. 
3. A law degree with a concentration in energy, natural resources or environmental 
protection law or a doctorate degree in the biological, earth or physical sciences; health 
physics, physics, nuclear engineering or radiation science or a field related to renewable 
energy, energy conservation or environmental protection may be substituted for six (6) 
years of the General Experience. 
*Note: Education may only be substituted for a total of six (6) years. 
PREFERRED QUALIFICATIONS 
 Experience applying policies and procedures regarding the operation, maintenance, and 
management of infrastructure and equipment; 
Experience communicating technical information pertaining to infrastructure projects to 
local, state, and federal government officials, non-governmental organizations and the 
general public; 



Experience and training in state and federal laws and regulations regarding 
environmental protection, occupational health and safety, and infrastructure code 
compliance; 
Experience creating and implementing Strategic Planning actions to reduce cost and 
increase efficiency in a governmental agency; 
Experience managing  three or more infrastructure projects pertaining to buildings, 
roads, and other related  infrastructure;  
Experience managing individuals and teams that are geographically separated, including 
setting programmatic goals, identifying needs to meet such goals and reporting on 
success or corrective action required to meet goals; 
Experience working independently; 
Experience gathering information from three or more sources, synthesizing concepts 
into material, and managing a course of action through written documentation and 
oversight.  
CONCLUSION 
AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
 
The State of Connecticut is an equal opportunity/affirmative action employer and 
strongly encourages the applications of women, minorities, and persons with 
disabilities. 
 
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=0
02 
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Director, Environmental Health, and Safety, Boston, MA 
Nexamp 
 
Does working for a fast paced, growing company that is making a difference in our 
environment excite you? Do you have a passion for making our environment better for 
this generation and the ones that follow? Let’s make a difference together. Join our 
team! 
 
Summary 
 
The Director of EH&S is an experienced environmental, health and safety leader, with 
extensive construction worksite safety experience, as well as experience developing 
corporate EH&S procedures and standards. This includes identifying risks, developing 
mitigation plans, and driving a safe work culture in the office & field environment. In 
addition, the EH&S Director will foster a culture of continuous improvement and safe 
workplace habits. This individual will ensure that the company maintains compliance 
with all EH&S related country, federal, state, and local regulations. 
 

https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=002
https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220721&R2=0240MP&R3=002


Responsibilities 
Develop and implement long-term strategy and short-term plans for continuous 
improvement of the safety, health and environmental compliance program across all 
aspects of the Nexamp business operation; operations include Construction 
Management, Office & Business Operations, and Operation and Maintenance of 
Distributed Generation Photovoltaic installations with Battery Energy Storage Systems 
Provide mentoring and direct management for a team of two (2) FTE Safety 
Professionals 
C-Suite communications: Ensure EH&S strategic alignment with short-term and long-
term business plans. Provide regular updates as needed to senior leadership 
Ensure contracted partner companies operate with the same rigor and passion for 
safety and environmental protection as Nexamp 
Ensure incidents are reported, investigated, under-go comprehensive root-cause 
analysis, and corrective actions implemented to minimize the likelihood of repeat 
occurrence throughout the Nexamp organization 
Provide Crisis Management leadership and/or Incident Command leadership during 
times of need for the Nexamp organization 
Qualifications 
Bachelor of Science in Occupational Safety or closely related field 
10+ years of experience in Occupational Safety leadership, 3-5 years include 
Construction Safety leadership 
Electrical Safety experience with NFPA 70E certification 
Certified Safety Professional (CSP) 
Implementation and management of Safety Management Systems, e.g., ISO 45001 
Photovoltaic and Battery Storage technology Safety Programs 
Incident Command System (ICS), Incident Commander level training and experience 
Fleet / Driver Safety 
If you don’t meet 100% of the above qualifications, but see yourself contributing, please 
submit an application. We encourage people from minority or marginalized groups to 
apply. 
 
At Nexamp, our mission is building the future of energy, so it is clean, simple, and 
accessible for all. We believe a diverse team brings different perspectives and 
experiences, thus benefiting our work. We are committed to providing a work 
environment free from discrimination. We are proud to be an equal opportunity 
employer. We do not discriminate against applicants on the basis of race, ethnicity, 
religion, sex, gender, sexual orientation, gender identity, disability status, veteran 
status, or any other basis protected by law. By encouraging a culture where ideas and 
decisions come from all people, we believe it will help us grow, innovate, and be a part 
of environmental and social change. 
 
Perks & Compensation 
 



Not only will you get to work with a group of innovative, dedicated, and motivated 
peers, you will also have access to all the benefits that Nexamp offers! This includes: our 
competitive compensation package; a 401(k) employer-match; health, dental, & vision 
insurance starting day one; Flexible Paid Time Off and Holiday PTO; Commuter Benefits, 
Cell Phone Reimbursement; as well as a hybrid work environment, headquartered in 
Boston, MA with a fun, collaborative, downtown office! We provide healthy snacks, 
coffee, yoga sessions, volunteer opportunities, company outings, and more! 
 
Additional Information 
 
Please note that the Company requires all individuals in this position to be fully 
vaccinated against COVID-19 and remain up to date with COVID-19 vaccine boosters.  
Vaccines must be authorized and/or approved by the FDA.  Individuals needing an 
exemption to this requirement due to medical, disability-related, or religious reasons 
may request an exemption.  The Company will engage in an interactive process to 
determine if an exemption to this requirement as a reasonable accommodation is 
appropriate. 
 
NEXAMP VALUES AND MISSION 
 
Building the future of energy so it is clean, simple and accessible. 
 
Nexamp is building the energy infrastructure of tomorrow and reinventing the way 
people interact with the electricity that powers their lives. By deploying a distributed 
network of locally sourced clean energy, we seek to reduce the negative effects of 
climate change. Our team’s diverse experience drives innovation from the ground up 
and with a singular passion: to deliver an accessible and sustainable energy future for 
all. 
 
https://www.linkedin.com/jobs/view/3117257301/?alternateChannel=search&refId=el
D05uBBzm6%2BForph4fqvg%3D%3D&trackingId=MwtBWSNC%2F6i1Wf0YRUZoEA%3D
%3D 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Health & Safety Manager, New Britain, CT 
Stanley Black & Decker, Inc. 
 
Make A Difference For Those Who Make The World™ 
It takes great people to achieve greatness. People with a sense of purpose and integrity. 
People with a relentless pursuit of excellence. People who care about making things 
better For Those Who Make The World™. Sound like you? Join our top-notch team of 
42,000+ professionals in 60 countries who are making their mark on some of the world’s 

https://www.linkedin.com/jobs/view/3117257301/?alternateChannel=search&refId=elD05uBBzm6%2BForph4fqvg%3D%3D&trackingId=MwtBWSNC%2F6i1Wf0YRUZoEA%3D%3D
https://www.linkedin.com/jobs/view/3117257301/?alternateChannel=search&refId=elD05uBBzm6%2BForph4fqvg%3D%3D&trackingId=MwtBWSNC%2F6i1Wf0YRUZoEA%3D%3D
https://www.linkedin.com/jobs/view/3117257301/?alternateChannel=search&refId=elD05uBBzm6%2BForph4fqvg%3D%3D&trackingId=MwtBWSNC%2F6i1Wf0YRUZoEA%3D%3D


most beloved brands, including DEWALT, CRAFTSMAN, STANLEY, BLACK+DECKER, 
IRWIN, LENOX and more . 
 
What You’ll Do 
As an EHS Manager, you’ll be part of our Global Tools & Storage team located in New 
Britain, CT. You’ll get to: 
Advise Plant personnel on applicable legal requirements and is responsible for: 
Understanding all facility permit requirements and communicating such requirements to 
facility management 
Developing, completing and filing all necessary documentation and/or reports in 
accordance with applicable reporting and record keeping requirements 
Completing a compliance calendar for all required activities and reporting obligations 
Champion facility EHS efforts, advancing site EHS Scorecard score to meet site targets 
and continually improving Road Map scores 
Identify and implement EHS training programs for employees and contractors 
Develop compliance procedures, manuals and other materials appropriate for the 
facility to identify how employees and contractors are to meet the requirements of EHS 
laws, regulations, permits, enforceable agreements and other sources of authority for 
EHS requirements 
Implement procedures for incident reporting and investigation. EHS incidents must be 
immediately reported to and investigated, as appropriate, by the EHS Manager, with 
support from line management. A record of incident investigations must be made, 
corrective action determined, initiated and reported to the Plant Manager and CDIY EHS 
Director 
Prepare and maintain records. These records should include: 
EHS training records 
Incident investigations 
EHS self-inspection/audit reports 
EHS awareness meetings 
Other records required by applicable laws and regulations 
 
Who You Are 
You always strive to do a good job…but wouldn’t it be great if you could do your job and 
do a world of good? You care about quality – at every level. You love to learn and grow 
and be acknowledged for your valuable contributions. You’re not intimidated by 
innovation. In fact, you embrace it. You also have: 
 
Bachelor’s Degree in Health & Safety or Environmental Sciences preferred 
Minimum of three (3) years’ experience within EH&S role in a manufacturing 
environment 
Minimum of three (3) years’ experience implementing ISO programs 
Knowledge of ISO14001/45001 
Knowledge or experience with Title V permits preferred 
Occupational health nurse training desirable 



First Aid Responder certified preferred 
Familiarity with OHSA legal requirements 
Familiar with environmental reporting requirements 
 
What You’ll Receive 
You’ll receive a competitive salary and a great benefits plan: 
 
Medical, dental, life, vision, wellness program, disability, 401(k), Employee Stock 
Purchase Plan, paid time off and tuition reimbursement. 
Discounts on Stanley Black & Decker tools and other partner programs. 
 
Ho w You’ll Feel 
Being Part Of Our Team Means You’ll Get To 
We want our company to be a place you’ll want to be – and stay. 
 
Grow: Be part of our global company with 20+ brands to grow and develop your skills 
along multiple career paths. 
Learn: Have access to a wealth of learning resources, including our Lean Academy, 
Coursera ® and online university. 
Belong: Experience an awesome place to work, where we have mutual respect and a 
great appreciation for diversity, equity and inclusion. 
Give Back: Help us continue to make positive changes locally and globally through 
volunteerism, giving back and sustainable business practices. 
 
What’s more, you’ll get that pride that comes from empowering makers, doers, 
protectors and everyday heroes all over the world. We’re more than the #1 tools and 
storage company and #2 security solutions provider, with a leading presence in 
engineered fastening. We’re visionaries. Industry 4.0 innovators. As successful as we’ve 
been in the past, we have so much further to go. That’s where you come in. Join us! 
 
All qualified applicants to Stanley Black & Decker are considered for employment 
without regard to race, color, religion, age, sex, sexual orientation, gender identity, 
national origin, disability, veteran’s status or any other protected characteristic. 
 
https://www.linkedin.com/jobs/view/3156280398/?alternateChannel=search&refId=Y
W3iTXcLkMwsCWaA0rCmDw%3D%3D&trackingId=ep0FMPDuQ%2BTKsRfMHp3TsA%3D
%3D 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Environmental Remediation Task Lead, Rocky Hill, CT 
Wood Environment & Infrastructure Solutions  
 

https://www.linkedin.com/jobs/view/3156280398/?alternateChannel=search&refId=YW3iTXcLkMwsCWaA0rCmDw%3D%3D&trackingId=ep0FMPDuQ%2BTKsRfMHp3TsA%3D%3D
https://www.linkedin.com/jobs/view/3156280398/?alternateChannel=search&refId=YW3iTXcLkMwsCWaA0rCmDw%3D%3D&trackingId=ep0FMPDuQ%2BTKsRfMHp3TsA%3D%3D
https://www.linkedin.com/jobs/view/3156280398/?alternateChannel=search&refId=YW3iTXcLkMwsCWaA0rCmDw%3D%3D&trackingId=ep0FMPDuQ%2BTKsRfMHp3TsA%3D%3D


Wood Environment & Infrastructure Solutions is currently seeking a Geologist / 
Environmental Scientist / Engineer as a technical task manager to join our North Atlantic 
Operations team and will reside in either the Portland, Maine, Rocky Hill, Connecticut, 
or Bayside New York office. Remote work outside of the offices listed may be considered 
based on qualifications of applicant. The successful candidate will provide technical 
support for project managers on commercial and federal clients, primarily in the 
northeast. Projects generally include delivery of investigation and remediation projects 
at contaminated Sites. Prior experience in writing work plans, analyzing and evaluating 
environmental data and assisting with report preparation for submittal to our clients 
and regulatory agencies, is desired . 
 
Key Responsibilities : 
 
Assist in planning and scope development for various environmental site investigation 
activities 
Provide support to field staff to who are working to complete soil borings and 
groundwater monitoring well installations, collect soil, groundwater, surface water, 
sediment, air, and soil gas samples in complex field situations 
Resource to the project manager and owner and may serve as a point of contact for 
addressing project-related questions, changes in scope of work, quality concerns or 
project delays 
Prepare components of site investigation reports including work plans, data summaries, 
calculations, tables, figures, charts, drawings and report text 
Assist Project Managers and project teams, ensuring effective client communication and 
relations 
Organize field work, assign tasks, and work with other staff specialists to complete 
assignments 
Participate in proposal efforts 
Collaboration and participation in technical discussions with team members 
Full engagement in project responsibilities and working closely with project manager to 
ensure timeliness of regulatory submittals and client satisfaction 
 
Skills / Qualifications 
 
Requirements : 
 
BS or MS in Geology, Environmental Science or Engineering, or related technical field 
The ideal candidate will possess over 4 to 6 years of task management experience 
Environmental project experience in multimedia site investigations and remediation 
Demonstrated staff management and leadership ability 
Superior time management, planning and ability to interact with clients 
Effective communication, report writing and presentation skills 
Strong interpersonal skills and the ability to work well with team 



Must pass drug test, background check and must have a satisfactory driving record in 
accordance with the Company's driving (MVR) policy 
 
Physical Demands : 
 
Ability to remain on feet for extended periods of time either stationary or walking 
 
Company Overview 
 
Wood is a global leader in engineering and consultancy across energy and the built 
environment, helping to unlock solutions to some of the world’s most critical challenges. 
We provide consulting, projects and operations solutions in more than 60 countries, 
employing around 40,000 people. www.woodplc.com 
 
Diversity Statement 
 
We are an equal opportunity employer that recognises the value of a diverse workforce. 
All suitably qualified applicants will receive consideration for employment on the basis 
of objective criteria and without regard to the following (which is a non-exhaustive list): 
race, colour, age, religion, gender, national origin, disability, sexual orientation, gender 
identity, protected veteran status, or other characteristics in accordance with the 
relevant governing laws. 
 
https://www.linkedin.com/jobs/view/2922596683/?alternateChannel=search&refId=C0
VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=EPb%2BbgM8k8pG3T0WTcmEOQ%3D%3
D 
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Environmental Health & Safety - Sr Manager, Hartford, CT 
Schindler Elevator Corporation 
 
We Elevate... You 
 
Our mission is to keep cities and people around the world moving. Since 1874 Schindler 
has an outstanding reputation for not only elevating buildings, but the well-being of 
everyone who lives and works in them. Do you have the talent, ambition, and vision to 
help us elevate tomorrow’s world? 
 
Find out more about us here - Company Website or LinkedIn 
 
As a leading employer in the urban mobility industry, we are always looking for a diverse 
group of people who can create exceptional value for our customers. 
 

https://www.linkedin.com/jobs/view/2922596683/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=EPb%2BbgM8k8pG3T0WTcmEOQ%3D%3D
https://www.linkedin.com/jobs/view/2922596683/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=EPb%2BbgM8k8pG3T0WTcmEOQ%3D%3D
https://www.linkedin.com/jobs/view/2922596683/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=EPb%2BbgM8k8pG3T0WTcmEOQ%3D%3D


Join us as a 
 
Environmental Health & Safety - Sr Manager 
 
Your Skills 
 
In this role, the Area EH&S manager acts as the lead for the area assigned, supporting 
the Area Vice President and the Director of Environment Health and Safety (EH&S). They 
are expected to participate as a member of the area staff with regards to the 
development of strategy and implementation of EH&S within the area. 
 
The Area Environment Health and Safety Manager provides technical environment, 
health & safety (EH&S) support to field and area personnel and staff (e.g. finance HR, 
legal) roles. The ASHM assists the K0 Area General Manager (AGM), District Managers 
(DM) and District Staff (e.g. superintendents, forepersons, warehouse personnel etc.) 
with all aspects implementing an environment safety and health program and achieving 
annual EH&S objectives buy using the company EH&S Management System. They will 
provide assistance with training coordination and execution and providing feedback 
based on observations and inspections. The area safety manager shall monitor 
environmental health and safety regulations and provides technical support to area and 
K0 personnel to ensure compliance with federal, state or local EH&S regulations. A key 
function of this role will be to monitors the collection of data related to EH&S, 
specifically prevention activities, leading and lagging indicators for the entire area and 
develop a process with the Area Vice President to communicate that data within the 
area. Additionally, the Area EH&S manager will coordinate all are EH&S activities with 
the Area Vice President and AGM’s. The Area EH&S manager is responsible for 
managing as many as 2 or more K0 EH&S managers and directing their activities with 
the area. They will be responsible for collecting feedback from area customers (e.g. 
AGM’s, DM’s, Superintendent etc.) to provide to the K0 Safety manager during normal 
course of work and during mid and year end appraisals. 
Acts as a EH&S resource for managers at all levels within a specified area of 
responsibility. 
Works closely with area and district staff, human resources, legal, operations etc. to 
coordinate and act as an advisor/resource for EH&S activities. 
Provides technical environment health & safety support and information to managers 
with direct mechanic oversight (existing installation, new installation, modernization). 
Assist with the preparation of local written safety and health programs and policies, 
including any site-specific safety plans for larger projects. 
Supports sales team members with the development of bids as required specific to 
EH&S. 
Provides training program guidance for monthly training programs. Guidance includes 
how regular monthly training is to be executed and what information is required to be 
communicated during training events. The area safety manager may be called upon to 
help coordinate the development of monthly training modules. 



Contributes to the development of annual company, area and K0 specific EH&S goals. 
When required, participates in new product/process reviews, including process hazard 
analyses, methods development, training and management of change activities. 
Supports area personnel in selection of appropriate personal protective equipment. 
Works with district management to maintain or set up the district safety library (e.g., 
training records, jobsite inspections, High Risk Field Evaluation {HRFE} documents, 
regulations, reference manuals). 
Promotes safety and health awareness using company training programs, safety alerts, 
methods alerts, stand downs and district/area initiatives. 
Serves as member of the area and district environmental health and safety committee 
but shall not lead. 
When required participates in the company national EH&S committee. 
Assists as necessary with incident investigations and development of reports, 
presentation and implementation of incident corrective action(s) 
Reviews corporate or area methods and procedures/records and provides input for 
EH&S considerations. 
Understands federal and state occupational EH&S regulations and monitors regulatory 
changes as they occur. 
Provides technical support to area and district personnel to ensure compliance with 
applicable occupational EH&S regulations. 
Advises area, district and corporate staff of regulatory changes with which the district 
must comply. Sufficient advance notice should be provided so that compliance on the 
effective date of new regulations is ensured. 
Audits practices and records of districts to ensure compliance with company programs 
and federal/state occupational safety and health regulations. 
Works with districts within the K0 to implement the 15 elements of the SEC 
management system. 
Monitors lost-time injuries/illnesses and worker’s compensation claims. 
Reviews all incidents within their area of responsibility to include not only incidents 
resulting in personal injury, but incidents with property damage or had the potential to 
result in a serious injury or fatality. 
Coordinates communication with the company legal department, Director of EH&S and 
Manager of Systems and Compliance. 
Reviews area and district EH&S committee meeting minutes and safety inspection 
reports and follows up as necessary. 
Reviews injury/illness and no injury incident investigation reports and follows up as 
necessary. 
Support Schindler districts on building local safety cultures. 
Reviews and supports the development of annual EH&S plans (Plan on a Page) 
Accomplishes staff results by communicating job expectations; planning, monitoring, 
and appraising job results; coaching, counselling, and disciplining employees; 
developing, coordinating, and enforcing systems, policies, procedures, and productivity 
standards. 



Establishes strategic goals by gathering pertinent business, financial, service, and 
operations information; identifying and evaluating trends and options; choosing a 
course of action; defining objectives; evaluating outcomes. 
This position has responsibility for 2 – 6 K0 safety specialists/managers. Responsibilities 
include annual review, providing mentorship and performance feedback. The role does 
not have any supervisory responsibilities for field level associates, but does serve as a 
coach and mentor for area and district staff. 
Up to 75% travel 
Your Experience 
Bachelor’s degree required (preferably in environmental health and safety) 
Masters in Business Administration (preferred) 
8-10+ years’ experience in the construction industry 
Knowledge of OSHA and EPA standards with regard to construction 
CSP Certification preferred 
Ability to train, influence and motivate team members 
Elevator industry experience commensurate for the position may take the place of a 
formal degree in Safety and Health or a similar field. 
Collaboration skills. 
Problem solving/analysis 
Strong understanding management system implementation 
General business acumen 
Excellent written and oral communication proficiency 
Customer/client focus 
Decision making 
Learning orientation 
Personal effectiveness/credibility 
Personal growth and development 
Teamwork orientation 
Technical capacity 
Our Commitment 
To Your Future: Fully-vested 401k match (up to 7% of total compensation) 
To Your Health: Competitive Medical, Dental and Vision Plans - All benefits effective 
from first day of hire 
To Your Wellness: Generous Paid Time Off (All employees start with 3 weeks of vacation 
which then increases with tenure in addition to sick days, floating holidays and 8 
Company Observed Holidays) 
To Your Education: Tuition Reimbursement (Eligible after 6 months of service) 
To Your Family: Parental Leave – 100% base pay for 6 consecutive weeks within first 
year of a child’s birth or adoption. Partnership with Maven Milk to ship breast milk for 
employees traveling on Schindler business 
Will you join us and elevate tomorrow’s World? 
 
We look forward to receiving your complete online application. 
 



For questions, please contact Christopher James Mazzerina, +19733976459 
 
At Schindler Group we value inclusion and diversity, and practice equity to create equal 
opportunities for all. We endeavor that all qualified applicants will receive consideration 
for employment without regard to age, race, ethnic background, color, religious 
affiliation, union affiliation, gender, gender identity, sexual orientation, marital status, 
national origin, nationality, genetics and health, disability or veteran status. 
 
If you would like assistance with the application process for this position, please contact 
the recruiter highlighted above who will be happy to help. 
 
https://www.linkedin.com/jobs/view/3214987662/?alternateChannel=search&refId=C0
VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=GTeZefC0OrTzl0qqXjt34A%3D%3D 
 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Health, Safety, and Environmental Coordinator- Power Utility, South Windsor. CT 
Michels Corporation 
 
Improving America’s infrastructure isn’t for the weak. It takes grit, determination and 
hard work to execute high impact projects. Michels Corporation engages 8,000 people 
and 17,000 pieces of heavy equipment in our insatiable drive to be the best. Our work 
improves lives. Find out how a career as a Health, Safety, and Environmental 
Coordinator can change yours. 
 
As a Health, Safety, and Environmental Coordinator, your key responsibilities will be to 
perform job-site visitations, audits, incident investigations, and emergency response. 
You will also assist operations with compliance and communication of existing HSE 
programs by performing meetings, trainings, and new hire orientations. 
 
Why Michels? 
We are consistently ranked among the top 10% of Engineering News-Record’s Top 400 
Contractors 
Our steady, strategic growth revolves around a commitment to quality 
We are family owned and operated 
We invest an average of $5,000 per employee on training each year 
We offer a comprehensive benefits package, including health, dental and vision, 
competitive paid time off plans and much more! 
We reward hard work and dedication with limitless opportunities 
We believe it is everyone’s responsibility to promote safety, regardless of job titles. 
Why you? 
You thrive in fast-paced environments under tight deadlines 
You relish new challenges and evolving technology 
You enjoy collaborating and communicating with your teammates 

https://www.linkedin.com/jobs/view/3214987662/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=GTeZefC0OrTzl0qqXjt34A%3D%3D
https://www.linkedin.com/jobs/view/3214987662/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=GTeZefC0OrTzl0qqXjt34A%3D%3D


You like to know your efforts are noticed and appreciated 
You enjoy working independently 
You possess strong written and verbal communication skills 
What It Takes 
Previous experience with power utility 
5-10 years of field experience (desired) 
Board of Certified Safety Professionals Credentialing (desired) 
A valid driver license for the type(s) of vehicles you may be driving and an acceptable 
driving record 
Ability to work a flexible and varied work schedule, including nights and weekends 
Ability to travel frequently and for extended periods of time 
AA/EOE/M/W/Vet/Disability 
 
https://www.linkedin.com/jobs/view/3219178001/?alternateChannel=search&refId=C0
VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=p3%2FRltrkwCm4b2n3jz3tFw%3D%3D 
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EHS Generalist (Onsite), East Hartford, CT 
Pratt & Whitney 
 
Pratt & Whitney is working to once again transform the future of flight—designing, 
building and servicing engines unlike any the world has ever seen. And because 
transformation begins from within, we’re seeking the people to drive it. So, calling all 
curious. 
 
Come ready to explore and you’ll find a place where your talent takes flight—beyond 
the borders of title, a country or your comfort zone. Bring your passion and 
commitment and we’ll welcome you into a tight-knit team that takes our mission 
personally. Channel your drive to make a difference into shaping an organization and an 
industry that’s evolving fast to the future. 
 
Innovation through diversity of thought. At Pratt & Whitney, we believe diversity of 
thought enables creativity, innovation, and a foundation for inclusion. By fostering an 
inclusive culture, we accept a shared accountability and responsibility to recognize, 
sponsor, coach, hire and promote talent equally. We welcome our employees to be 
their whole - best - selves at work because trust, respect and integrity, are a part of our 
DNA. 
 
At Pratt & Whitney, the difference you make is on display every day. Just look up. Are 
you ready to go beyond? 
 
The Pratt & Whitney, East Hartford Site Environment, Health & Safety (EHS) organization 
is seeking a motivated individual looking for an opportunity to support and execute 
diverse EHS requirements, at a multi-tenant large site. The individual will interact with 

https://www.linkedin.com/jobs/view/3219178001/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=p3%2FRltrkwCm4b2n3jz3tFw%3D%3D
https://www.linkedin.com/jobs/view/3219178001/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=p3%2FRltrkwCm4b2n3jz3tFw%3D%3D


management, supervisors, hourly, labor union representatives and salary employees on 
various projects and teams. 
 
Key Responsibilities: 
Partnering with the leadership team and line supervision to ensure H&S regulatory 
compliance with Federal, State and Local regulations and adherence to P&W procedures 
and company H&S Standard Practices as well as identification of health & safety hazards 
and controls to mitigate risks. 
Acting as the Site program manager for health & safety programs such as Machine 
Guarding, Electrical Safety, Training, Incident Investigation, PPE and other H&S 
programs. In this role, the successful candidate will define requirements, audit program 
elements, write standard work, implement regulatory compliance activities, provide 
training and oversee site wide compliance. 
Facilitating incident reviews and responding to incidents including being on call. 
This position is also expected to provide timely information and guidance to the EHS 
councils and Sub-Committees, including H&S performance trends and root cause 
corrective actions for injuries and near misses; and support in the development and 
implementation of strategic action plans to achieve the company goal of having a 
hazard-free workplace, injury-free employees and an unmatched commitment to 
compliance and pollution prevention. 
The successful candidate will exhibit outstanding writing and presentation skills, and 
strong analytical and organizational ability. Strong working knowledge of H&S 
management systems is essential as is demonstrated experience in environmental and 
safety compliance. 
Strong interpersonal skills, leadership ability, and adaptability are expected. 
This position reports directly to the Health & Safety Manager. 
 
Basic Qualifications: 
6-8+ years related experience required with Bachelor's degree 
5-7 years related experience with a Master's degree 
Strategic leadership, technical and interpersonal skills required. 
US Citizenship required due to government contracts 
 
Preferred Qualifications: 
Must be very comfortable working as a team to meet highly aggressive goals. 
Must be able to pivot with frequent changing priorities. 
Must be comfortable training or presenting to large groups. 
Health & Safety Regulatory and management systems knowledge necessary. 
Autonomous working independently on projects, participates on multiple team efforts, 
& be energetic and provide team leadership & mentoring. 
Continuous Improvement experience e.g. Core, Six Sigma, LEAN etc. strongly desired. 
Manufacturing / Defense industry experience preferred 
Injury investigations 
Experience working with a unionized workforce is preferred. 



Strong oral & written communication on multiple levels 
Proficient in Microsoft Office 
Additional certifications, such as CSP, CIH. P.E. or CHMM, strongly preferred 
 
What is my role type? 
 
In addition to transforming the future of flight, we are also transforming how and where 
we work. We’ve introduced role types to help you understand how you will operate in 
our blended work environment. This role is: 
 
Onsite: Employees who are working in Onsite roles will work primarily onsite. This 
includes all production and maintenance workers, as they are essential to the 
development of our engines. 
 
Candidates will learn more about role type and current site status throughout the 
recruiting process. For onsite and hybrid roles, commuting to and from the assigned site 
is the employee’s personal responsibility. 
 
Raytheon Technologies is An Equal Opportunity/Affirmative Action Employer. All 
qualified applicants will receive consideration for employment without regard to race, 
color, religion, sex, sexual orientation, gender identity, national origin, disability or 
veteran status, age or any other federally protected class. 
 
https://www.linkedin.com/jobs/view/3206098701/?alternateChannel=search&refId=C0
VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=CXpIiN%2Be%2B2L%2FFsqXGZd03w%3D
%3D 
 
 

https://www.linkedin.com/jobs/view/3206098701/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=CXpIiN%2Be%2B2L%2FFsqXGZd03w%3D%3D
https://www.linkedin.com/jobs/view/3206098701/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=CXpIiN%2Be%2B2L%2FFsqXGZd03w%3D%3D
https://www.linkedin.com/jobs/view/3206098701/?alternateChannel=search&refId=C0VPl1QNpdIOSh85z6DCOg%3D%3D&trackingId=CXpIiN%2Be%2B2L%2FFsqXGZd03w%3D%3D

