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State Geologist, Hartford, CT

CT DEEP
Environmental Analyst 3 (35 Hour)
Recruitment #220519-7120EE-001
Location Hartford, CT

Date Opened 5/27/2022 12:00:00 AM

Salary $71,129* - $102,376/year

Job Type Open to the Public

Close Date 6/17/2022 11:59:00 PM

Go Back Apply View Benefits
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DEEP's Bureau of Central Services, Office of Information Management is actively seeking an
experienced and successful Environmental Analyst 3 to serve as the Connecticut State
Geologist and manage the Connecticut Geological Survey Program.

We invite you to explore this opportunity!
POSITION HIGHLIGHTS

This is a full-time (35 hours per week) position with a flexible first-shift schedule of 8:00 a.m.
to 5:00 p.m. Monday through Friday. This role will be located in Hartford, CT, with hybrid
telework schedules available.

*This salary range may increase effective July 1, 2022.
YOUR ROLE

The State Geologist serves the needs of Connecticut citizens, state government, and
industry by providing earth science information and research relevant to natural resources,
environmental quality, economic vitality, and public safety. The State Geologist provides
leadership, vision, and management of the State Geological Survey Program and is a
partner in interagency State and National applications of geoscience data to address societal
needs.

The State Geological Survey is dedicated to the promotion of scientific inquiry, provides
resource assessments, and supports geoscience education for the State of Connecticut. The
Survey compiles geoscience information, provides mapping services, and develops
interpretive maps and reports for use in environmental policy, resource management,
hazards mitigation, energy and economic development, and educational outreach.

The Connecticut Geological Survey works cooperatively with other New England State
Geological Surveys, Colleges and Universities, State and Federal Agencies, Municipalities,
and Professional Organizations to meet the geoscience information and mapping needs of
DEEP and the public. The State Geological Survey supports graduate research and applied
geologic mapping through university partnerships.

Candidates with a Professional Geologist Certification are encouraged to apply!

More details can be found in the class specification.

OUR MISSION

The State of Connecticut, Department of Energy and Environmental Protection (DEEP) is
charged with conserving, improving and protecting the natural resources and the
environment of the state of Connecticut as well as making cheaper, cleaner and more
reliable energy available for the people and businesses of the state. The agency is also
committed to playing a positive role in rebuilding Connecticut's economy and creating jobs —
and to fostering a sustainable and prosperous economic future for the state.

WHAT WE CAN OFFER YOU

The State of Connecticut provides a leading comprehensive benefits package including:
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Excellent health and dental coverage;
A generous retirement plan;

Paid time off;

A healthy work/life balance!

Check the video below to learn what it's like to be a State employee:

SELECTION PLAN

This is a Competitive recruitment, open to the public.
IMPORTANT INFORMATION FROM THE HIRING AGENCY

A Certified Professional Geologist has a minimum 36 semester hours of academic
coursework in geology plus 8 years professional work experience in geology. Candidates
with a Masters degree in geology need 7 years professional work experience to qualify (in
addition to the coursework), Those with a PhD degree need 5 years of professional work
experience in geology (in addition to the coursework) to qualify.

TO APPLY

e Complete a Master Application and directly apply to this recruitment.

e In order to comply with Public Act 21-69, the State of Connecticut is no longer asking
for resumes during the initial application process. Please ensure that your application
is complete. You will be unable to make revisions once you officially submit your
application to the State of Connecticut.

WHAT TO EXPECT AFTER YOU APPLY

Although applicants will receive correspondence via email, as a backup they are also
encouraged to sign on to their Personal Status Board daily to monitor their status, view all
emailed notices and complete tasks required in the recruitment process.

This posting may require completion of additional referral questions (RQs). You can access
these RQs via an email that will be sent to you after the posting's closing date or by visiting
your JobAps Personal Status Board (Certification Questionnaires section). Your responses
to these RQs must be submitted by the question's expiration date. Please regularly check
your email and JobAps Personal Status Board for notifications. Please check your SPAM
and/or Junk folders daily in the event an email provider places auto-notification emails in a
user's spam.

At any point during the recruitment process, applicants may be required to submit additional
documentation which support their qualification(s) for this position. These documents may
include: a cover letter, resume, transcripts, diplomas, performance reviews, attendance
records, supervisory references, licensure, etc., at the discretion of the hiring agency.
Applicants must meet the minimum qualifications as indicated to apply for this position.


https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=AF&R2=010101&R3=000
https://www.jobapscloud.com/CT/newregpages/IDPassfind.asp?from=existing

CONTACT INFORMATION

Due to the large volume of applications received, we are unable to provide confirmation of
receipt or status during the recruitment process. Updates will be available through your
JobAps portal account.

Should you have any questions about the position, please contact Samantha Wasef, Human
Resources Associate — Talent Solutions at Samantha.Wasef@CT.Gov

PURPOSE OF JOB CLASS (NATURE OF WORK)

In the Department of Energy and Environmental Protection this class is accountable for
acting as a working lead and/or for performing the most complex tasks in the technical
review and analysis of environmental program data and issues within the environmental field,
developing recommended actions and programs and implementing policy and program
decisions.

In other state agencies this class is accountable for acting as a working lead and/or for
performing the most complex tasks in the technical review and analysis of environmental
program data and issues, developing recommended actions and programs and implementing
policy and program decisions.

EXAMPLES OF DUTIES

Duties include but not limited to:

e Serve as the Director of the Connecticut Geological Survey; plan, develop, and
implement the Geological Survey Program goals, priorities, objectives, and activities.

e Execute the geology mission of the CGNHS (CGS Ch.462 Sec.24-1 to 24-4).

¢ Define the scope and content of quarry geologic source reports received by the
Office of the State Geologist and the DEEP. Conduct technical review of these
reports and evaluate geochemical data therein associated with crushed rock
aggregate for use in concrete under PA21-120.

e Coordinate geological field surveys and provide technical direction for scientific
research, public engagement activities, and professional services.

e Supervise staff, interns, and volunteers, as well as work performed by professional
consultants.

e Lead a bedrock mapping agenda for the Connecticut Geological Survey (CGS).
Prepare long range plans, federal grant applications, workplans, budgets, reports,
and contracts.

e Provide scientific support and advice to federal and state government officials,
private developers, non-profit organizations, educators, students, the media, and
public.

e Foster collaborative relationships with the academic community, municipal
stakeholders, COGs, State and Federal agencies, non-profits, and the public.

e Collaborate with other State Geologists in the formulation of National earth science
policies, programs, and related issues.

e Serve on internal and external State and National committees as a scientific
representative of the DEEP and the State of Connecticut.

e Collect, compile, analyze, and preserve data pertaining to the geologic environment.


mailto:Samantha.Wasef@ct.gov?subject=App%20Support:%20DEEP%20Environmental%20Analyst%203:%20State%20Geologist%20220519-7120EE-001
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e Oversee the preparation and publication of reports and maps on the geology and
natural resources of the State.

¢ Promote FAIR data principles [Findable, Accessible, Interoperable, and Reusable] for
Connecticut geological collections, maps, reports, and GIS data.

e Mentor staff and student interns in development of applied geological research and
foster their professional advancement.

e Maintain technical, and scientific expertise in the geosciences as an active member
of the scientific community through professional affiliations and activities.

KNOWLEDGE, SKILL AND ABILITY

Considerable knowledge of principles and practices in fields relative to environmental
protection; considerable knowledge of principles and practices of environmental and policy
analysis; considerable knowledge of environmental program planning principles and
practices; knowledge of local, state and federal laws, statutes, regulations and policies
pertaining to environmental protection; knowledge of statistics; considerable oral and written
communication skills; interpersonal skills; research and organizational skills; ability to
understand and interpret legislation and technical data; ability to utilize computer software;
some supervisory ability.

MINIMUM QUALIFICATIONS - GENERAL
EXPERIENCE

Seven (7) years of experience involving technical analysis and interpretation of
environmental program data or planning and implementing environmental programs.

MINIMUM QUALIFICATIONS - SUBSTITUTIONS
ALLOWED

1. College training in a scientific or technical discipline related to the environmental field
including but not limited to biological, earth, or physical sciences; environmental planning;
environmental law; economics; leisure services; geographic information systems; geography
with a concentration in geographic information systems; natural sciences; natural resources
may be substituted for the General Experience on the basis of fifteen (15) semester hours
equalling one-half (1/2) year of experience to a maximum of four (4) years for a Bachelor's
degree.

2. A Master's degree in a scientific or technical discipline related to the environmental field
including but not limited to biological, earth or physical sciences; environmental planning;
environmental law; economics; leisure services; geographic information systems; geography
with a concentration in geographic information systems; natural sciences; natural resources
may be substituted for five (5) years of the General Experience.

Note: Education may only be substituted for a total of five (5) years.

3. For State Employees one (1) year of experience as an Environmental Analyst 2 or two (2)
years of experience as an Environmental Analyst 1 may be substituted for the General
Experience.

PREFERRED QUALIFICATIONS

e Professional license in geology or qualifications for Certified Professional Geologist*
by the American Institute of Professional Geologists.

e Experience conducting technical reviews of quarry geologic source reports and
evaluating geochemical data therein associated with crushed rock aggregate for use
in concrete under PA21-120.


https://www.cga.ct.gov/2021/act/Pa/pdf/2021PA-00120-R00HB-06646-PA.PDF

e Experience with ArcGIS, Geographic Information Systems.

e Experience collaborating with stakeholders, including the academic community,
municipal officials, Councils of Governments, State and Federal agencies, non-
profits, or the public.

e Experience mentoring staff and student interns in development of applied geological
research.

e Experience communicating information associated with geoscience research and
analyses to state and federal agencies, stakeholders, non-governmental
organizations and the public through oral presentations and written reports.

e Experience coordinating geological field surveys, geological consulting services, and
public engagement activities.

e Experience providing scientific advice to federal and state government officials,
private developers, non-profit organizations, educators, students, the media, or the
public.

e Experience managing scientific project workflows, defining expectations, establishing
measurable goals, establishing priorities, and coordinating activities

e Experience writing and executing more than 1 federally funded grant proposal as
principal investigator, with primary responsibility for geologic research, mapping,
budget, and quality of deliverables.

e Experience producing a scientific thesis as a part of a graduate program in geology
or related field.

SPECIAL REQUIREMENTS

1. Incumbents in this class may be required to travel.
2. Incumbents in this class may be required to possess and retain a valid Motor Vehicle
Operator’s license.

WORKING CONDITIONS

Incumbents in this class may be exposed to some danger of injury or physical harm from on
site environments and a moderate degree of discomfort from exposure to year round
weather conditions.

CONCLUSION

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

The State of Connecticut is an equal opportunity/affirmative action employer and strongly
encourages the applications of women, minorities, and persons with disabilities

https://www.jobapscloud.com/CT/sup/bulpreview.asp?R1=220519&R2=7120EE&R3=00
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Respiratory Protection Program Coordinator (RN), Springfield, MA
Baystate Health

Summary:
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Under the direction of the Department Director, the Respiratory Protection Program
Administrator will oversee the Baystate Health Respiratory Protection Program. The
Administrator will maintain all device management aspects of the program, will be
proficient in the fit testing database and be able to produce reports as needed,
primarily, but not limited to respiratory devices. The Administrator will maintain all
required documentation as defined by the Massachusetts Department of Public Health
and the Occupational Safety & Health Administration as it relates to respiratory
protection.

The Administrator will work with Supply Chain, Nursing Practice & Professional
Development, Safety & Environmental Affairs and all other departments and staff that
will require respiratory protection.

Job Responsibilities:

1) The Respiratory Protection Administrator (RPPA) would have appropriate training and
knowledge base of the requirements of the OSHA Respiratory Standard and all of its
elements.

2) The RPPA would be responsible to ensure that all requirements of the program are
implemented and make the necessary decisions to ensure success of the program.
3)Ensure medical clearance has been received before an employee is fit tested. The
Administrator will provide medical clearance for all employees requiring fit testing.

4) Manage and coordinate the annual fit testing and training requirements.

5) Ensure the training requirements as set forth in the OSHA Standard are met by all
employees requiring fit testing.

6) Oversee the scheduling and location of fit testing clinics throughout Baystate Health
System.

7) Evaluation of effectiveness of the overall Respirator Program.

8) Provide knowledge and support to all Baystate Health System entities in managing on
site Respirator Programs.

9) In conjunction with the Safety & Environmental Affairs Department, ensure that the
powered air purifying respirator program complies with the OSHA Respiratory
Standards.

Required Work Experience:
1) 1 year program management.

Preferred Work Experience:
1) 3 years occupational health.

Skills and Competencies:
1)Program development and management, adept at Microsoft Office.

2) Completion of OSHA #2225 RESPIRATORY PROTECTION is desired.

You Belong At Baystate



At Baystate Health we know that treating one another with dignity and equity is what
elevates respect for our patients and staff. It makes us not just an organization, but also
a community where you belong. It is how we advance the care and enhance the lives of
all people.

DIVERSE TEAMS. DIVERSE PATIENTS. DIVERSE LOCATIONS.

Education:
e Bachelor of Science, Diploma in Nursing (Required)

Certifications/Licenses:
e Driver License
e Registered Nurse - State of Massachusetts

Equal Employment Opportunity Employer

Baystate Health is an Equal Opportunity employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, marital status, national origin, ancestry, age, genetic
information, disability, or protected veteran status.

https://baystatehealth.wd5.myworkdayjobs.com/External Careers/job/Springfield-
Massachusetts/Respiratory-Protection-Program-Coordinator R13702
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