CTACHMM - Job Ops, November 19, 2012, CT/MA/RI in bold
DO NOT REPLY
For previous postings, see CTACHMM.org

Director, Public Safety & Emergency Management
HealthAlliance Hospital - Leominster, MA

http://www.mahospitalcareers.com/job/325693/director-public-safety-and-emergency-
management?utm_source=Indeed&utm_medium=organic&utm_campaign=Indeed

I B S O Y

VA Connecticut Healthcare system will be advertising for several openings within it's
Environmental Safety and Occupational Health Service, on USAJobs.gov. Interested
members should monitor the site as additional opendings for Industrial Hygienist and
Safety Specilaists will be announced soon.

Presently, there are two positions posted:

Hazardous Materials Manager position is posted for status candidates,
https://www.usajobs.gov/GetJob/ViewDetails/330576900.

Emergency Management Specialist is open to all candidates,
https://www.usajobs.gov/Getlob/ViewDetails/329825300
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Corporate HSE Program Manager - Early Management Integration position available in
the Yorktown Heights/Somers, New York area with a major industrial organization. This
position will offer both excellent career development and future advancement
potential.

Would you be aware of anyone that might be interested in learning about this
opportunity? The attachment includes the details of the position highlighted in red
along with my contact information.

Please let me know if you have any questions and thank you for your time!
Kind Regards,

Laura Petraitis-Doll, Recruiter/Owner
LS Doll & Associates

15774 S. LaGrange Road, # 301
Orland Park, IL 60462

708-478-3894 Office



708-212-2810 Cell

708-478-3896 Fax

Isdoll@aol.com

LinkedIn Profile www.linkedin.com/in/Isdoll
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Environmental Technical Specialist — HazMat Group, Needham, MA

Environmental Health &Engineering (EH&E) has a 24 year history of serving our clients

and communities in the areas of industrial hygiene and hazardous materials

management (IH/HazMat). We assist our clients by working closely with engineers,

consultants, government agencies and owners from pre-construction phase to final

completion so that the work can be performed safely and on schedule.

Full-time Technical Specialist position in our HazMat Group in Needham, MA. Provides

HazMat support for the construction, demolition and/or remediation of many types of

structures including: residential, commercial, high rise, industrial facilities, hospitals,

schools and universities.

The types of HazMat projects we design, manage and/or oversee include:

e Structural and site demolition/renovation

e Asbestos, lead and mold remediation oversight

e Contaminated soil remediation oversight

e PCB and mercury remediation oversight

e Underground and aboveground storage tank removal

e Environmental permitting (air, water, soil)

e SPCC planning/permitting

You will participate in building surveys, remediation oversight, writing reports,

performing field-related tasks such as collection of samples and preparing field

documentation required to support investigations and remedial projects.

REQUIREMENTS

e Current Massachusetts Asbestos Project Monitor license

e Atleast 1 -5 years experience in hazardous materials projects including asbestos,
lead, mold and PCBs or related experience

e BA/BS in Environmental Science/Engineering, Health and Safety, or other related
field

e Excellent verbal and written communication skills required

e Current HAZWOPER training and other asbestos licenses preferred

e Experience with IAQ and a variety of sampling methods and equipment is desirable

EH&E, an employee-owned enterprise, offers a competitive salary, excellent growth

potential, and a generous benefits package including tuition assistance and 401(k).

EH&E is an Equal Opportunity Employer.



http://www.ehscareers.com/index.cfm/fuseaction/jobsearchdetails/jobid/76276/enviro
nmentaltechnicalspecialisthazmatgroup-
job.htm?utm_source=New+Jobs+Alert+%237+%28Suggestions%29+-
+November+9th&utm_campaign=New+Jobs+Alerts&utm_medium=email

L I S O
Construction Safety Officer, Springfield, MA

The Dennis Engineering Group LLC, a national Engineering and Construction

Management firm headquartered in Springfield, MA with offices in Salt Lake City & San

Diego is seeking high performance qualified Construction Company Safety Officer for full

time employment at either our Headquarters in Springfield, MA or our office in Salt Lake

City, UT. Please clarify when applying if relocation will be a possibility, and which office

is preferred.

The primary responsibility of this position will be the development, management, and

implementation of a Health and Safety Program for all of The Dennis Group’s projects.

This position requires extensive safety management, accident investigation, and training

in the construction industry. This position requires extensive knowledge of OSHA

regulations pertaining to construction.

Other Responsibilities and Duties Include:

Safety Functions:

e Refine and implement health and safety programs and systems.

e Develop, implement, and coordinate health and safety training and activities.

e Must be well versed in federal, state and local safety laws to ensure the organization
complies with all current safety regulations.

e Conduct regular job site safety inspections, maintain files, and conduct special
studies and investigations related to safety and health for the company.

e Work with Construction Managers to establish job site safety procedures and
policies during initial project mobilization and periodically during the project.

e May be required to act as full-time on site safety manager for projects as required.

e Source, screen, hire, and manage local site safety coordinators for projects as
required.

e Assist in the development of goals, objectives, policies, and priorities of the
Company.

e Prepare OSHA and other government required reports as needed.

e Compile data on leading and lagging indicators of safety performance.

e Accidents Functions:

e Investigate accidents, determine “root causes”, and ensure corrective actions are
fully implemented.

e Prepare and distribute reports on safety metrics such as leading indicators and
incident rates.

Management Functions:



e Assist Safety Director, Construction Managers and Project Managers with health and
safety issues as needed.

e Educate and provide training and support to all levels of The Dennis Group
personnel on accident/injury prevention procedures.

e Experience:

e Position requires a minimum of 5 years safety experience preferably in the
construction trades.

e Education:

e Bachelor’s degree in health and safety, risk management, or construction is
required.

e OSHA training certification

e Special Skills and Additional Requirements:

e Proficient in MS Windows, Outlook, Excel, Word, and PowerPoint

e Sound Judgment and independent decision making required.

e Self starter with strong interpersonal skills required.

e Excellent written and verbal communication skills.

e Ability to travel to job sites throughout North America (occasionally Central America
and Europe) as required. Travel is estimated to be 50% unless stationed on a job
site.

e The Dennis Group is not accepting applications from candidates who will require visa
sponsorship. Only candidates who are U.S. Citizens, lawful residents, or are
otherwise authorized to work in the US without employersponsorship will be
considered.

The successful candidates will be professional, self-motivated, energetic and
enthusiastic with excellent communication and inter-personal skills. Compensation
includes generous base salary plus eligibility for performance bonus, profit share, 401k
employer contribution, health/dental/disability/life benefits, flexible spending and paid
vacation.

For positions in all offices, send resumes to:
The Dennis Group, LLC

1537 Main Street

Springfield, MA 01103

Attention: Alyssa Boudreau

FAX: 413.787.1786

Email: employment@dennisgrp.com
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Assistant Construction Safety Manager, Springfield, MA



Job Description

Headquartered in Springfield, Massachusetts; The Dennis Engineering Group is a

national engineering firm which offers complete planning, process engineering, facility

development, and construction management services exclusively to the food and

beverage industries.

The Dennis Engineering Group is currently seeking an Assistant Construction Safety

Manager.The primary responsibility of this position will be to assist in the development,

management, and implementation of a Health and Safety Program for all of The Dennis

Group’s projects. This position requires extensive knowledge of OSHA regulations,

safety management, accident investigation, and training in the construction industry.

This position will be based in our Springfield, MA office and does require travel and the

ability to be away for extended periods of time.

Responsibilities and Duties Include:

Safety Functions:

e Develop and implement health and safety program.

e Develop, implement, and coordinate health and safety training and activities.

e Must be well versed in federal, state and local safety laws to ensure the organization
complies with all current safety regulations.

e Perform construction job site safety inspections, maintain files, and conduct special
studies and investigations related to safety and health for the company.

e Work with Construction Managers to establish job site safety procedures and
policies during initial project mobilization and as needed during the project.

e May be required to act as full-time on site safety manager for projects as required.

e Locate, screen, hire, and manage local site safety managers for projects as required.

e Assist in the development of goals, objectives, policies, and priorities of the
Company.

e Prepare OSHA and other government required reports as needed.

e Compile incident rate data on injuries, accidents, etc.

e Prepare and deliver safety toolbox talks and safety training topics for contractors

e Prepare, implement and enforce Job Safety Analysis (JSA) and Activities Hazard
Analysis (AHAs).

e Attend and prepare safety actions for pre-construction conferences, pre-work
meetings including inspection meetings, and periodic in-progress project meetings.

e Review safety programs with client representatives and governmental agencies

e Conduct and document Jobsite Safety Observations

e Review subcontractor safety pre-qualification submittals

e Accidents Functions:

e Investigate accidents, determine “root causes”, and ensure corrective actions are
implemented.

e Prepare and distribute data reports of accident and incident metrics, such as OSHA
recordable and LT rates.

Management Functions:



e Assist the Safety Manager, Construction Managers, Project Managers with health
and safety issues as needed.

e Educate and provide training and support to all levels of The Dennis Group
personnel on accident/injury prevention procedures.

e Experience:

e Position requires a minimum of 2+ years safety experience in the construction
trades.

e Education:

e Bachelor’s degree in health and safety, risk management, or construction is
preferred.

e OSHA training certification

e Special Skills and Additional Requirements:

e Proficient in MS Windows, Outlook, Excel, Word, and PowerPoint

e Sound judgment and independent decision making required.

e Self starter with strong interpersonal skills required.

e Excellent written and verbal communication skills.

e Ability to travel to job sites throughout North America (occasionally Central America
and Europe) as required. Travel is estimated to be 50% unless stationed on a job
site.

e The Dennis Group is not accepting applications from candidates who will require visa
sponsorship. Only candidates who are U.S. Citizens, lawful residents, or are
otherwise authorized to work in the US without employer sponsorship will be
considered.

The successful candidates will be professional, self-motivated, energetic and
enthusiastic with excellent communication and inter-personal skills. Compensation
includes generous base salary plus eligibility for performance bonus, profit share, 401k
employer contribution, health/dental/disability/life benefits, flexible spending and paid
vacation.

For positions in all offices, send resumes to:
The Dennis Group, LLC

1537 Main Street

Springfield, MA 01103

Attention: Alyssa Boudreau

FAX: 413.787.1786

Email: employment@dennisgrp.com
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Safety Manager, Western Massachusetts



I'm an Executive Recruiter specializing in direct-hire, permanent placement and do the
bulk of my work in the construction field. Currently a very good client of mine, based in
Western Massachusetts, is looking for a talented, proven Safety Manager.

Regards,

Mark W. Wonders

Senior Executive Recruiter
Liberty Personnel Services, Inc.
484-690-9619 (Direct)
mark@libertyjobs.com (Email)

I e A e B B O

Environmental Health & Safety Manager
RSCC - East Granby, CT

Provide professional knowledge and expertise in the active management, administration
and support of environmental, safety and occupational health programs at the
Company. Manage and coordinate the Company's Safety Program, Improvement
Initiatives and ISP 14001 EMS (Environmental Management System) Program.

BS Degree in Occupational Safety, Health & Environmental Technology or relevant field
required. Minimum of 3-5 years experience in a manufacturing environment and
experience on production floor. Knowledge of State and Federal/OSHA guidelines and
regulations. Appropriate certification as a Safety/Environmental professional is
required.

http://www.indeed.com/viewjob?jk=ce3b29d6c885ed66&q=title%3ASafety&|=Connecti
cut&tk=17c6hps1i06b0045&from=ja&alid=ff9d1d306f2714f2&utm_source=jobseeker_e
mails&utm_medium=email&utm_campaign=job_alerts
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INDUSTRIAL HYGIENIST

Department of Veterans Affairs - West Haven, CT

The Department of Veterans Affairs (VA) needs employees who possess the energy,
compassion, and commitment to serve those who serve our country. Whatever the job
title, every position in VA will give you a chance to make a meaningful and personal
contribution to the lives of truly special and deserving people - our Veterans. Working
for VA is one of the most emotionally satisfying and professionally rewarding ways to
dedicate the best within you to your Country's service.

If you are transitioning from the military or a Veteran already, we invite you to explore
the benefits of continuing your career at the VA. The VA is committed to hiring
Veterans.



The VA is much more than just another employer. It is an honorable, open and
welcoming community of those who care. Gratitude is our motivation and service is our
mission.

The VA has adopted Core Values and Characteristics that apply universally across the
Department. The five Core Values define “who we are,” our culture, and how we care
for Veterans, their families and other beneficiaries. The Values are Integrity,
Commitment, Advocacy, Respect and Excellence (“I CARE”).

America's Veterans need you! To find out more, go to http://www.va.gov/jobs/.

KEY REQUIREMENTS
You must be a U.S. citizen to apply for this job.
Subject to a background/suitability investigation.

DUTIES:

The Industrial Hygienist positions will be located at the Veterans Affairs (VA)

Connecticut Healthcare System, West Haven, Connecticut. Duties include but are not

limited to the following:

e Developing, coordinating, and monitoring a comprehensive industrial hygiene
program

e Conducting health and safety inspections to promote and ensure compliance with all
required occupational, health, safety, and environmental standards

e Responding to emergency situations such as spills, odors, leaks, or fire safety
situations as they occur

e Responding to requests and/or complaints from management, employees, patients,
visitors, etc. and deciding on the appropriate course of action to address, monitor,
and/or resolve the problem

e Regularly facilitating training sessions for hospital-wide staff on laws, regulations,
standards, policies and procedures associated with occupational health, safety, and
environmental issues

e Performing related duties as required

Work Schedule: Monday - Friday - 8AM - 4:30PM
***RELOCATION EXPENSES AND/OR INCENTIVES ARE NOT AUTHORIZED***

QUALIFICATIONS REQUIRED:

BASIC REQUIREMENT:

Successful completion of a full 4-year course of study in an accredited college or
university leading to a bachelor's or higher degree in industrial hygiene or in a branch of
engineering, physical science, or life science that included 12 semester hours in



chemistry (including organic chemistry) and 18 additional semester hours of courses in
any combination of chemistry, physics, engineering, health physics, environmental
health, biostatistics, biology, physiology, toxicology, epidemiology, or industrial hygiene.
You must submit transcripts to support this requirement.

A combination of education and experience which included at least 12 semester hours
of course work in chemistry (including organic chemistry) and 18 additional semester
hours of courses in any combination of chemistry, physics, engineering, health physics,
environmental health, biostatistics, biology, physiology, toxicology, epidemiology, or
industrial hygiene, plus appropriate experience or additional education. You must
submit transcripts and detail your experience to support this requirement.

Evaluation of Education:

All science or engineering courses offered in fulfillment of the above requirements must
be acceptable for credit toward the completion of a standard 4-year professional
curriculum leading to a bachelor's degree in science or engineering at an accredited
college or university.

Evaluation of Experience:

Qualifying experience may have been obtained in field, laboratory, engineering, or other
environment if the work provided a means of obtaining a professional knowledge of the
theory and application of the principles of industrial hygiene and closely related sciences
such as physics and engineering controls. Such work must have involved experience in
all of the following areas: the acquisition of quantitative and qualitative data, and the
measurement of exposures for a variety of chemical, physical, and biological stresses;
the analysis of the data acquired and the prediction of probable effects of exposures on
the health and well-being of workers; and the selection and recommendation of
appropriate controls, including management, medical, engineering, education or
training, and personal protective equipment.

~AND"~

IN ADDITION TO THE BASIC REQUIREMENT, THE GS-12 REQUIRES:

One (1) year of experience that equipped you with the particular knowledge, skills, and
abilities to perform successfully the duties of this position, and that is typically in or
related to the work of the position. To be creditable, specialized experience must have
been equivalent to at least the next lower grade level of Federal service. Examples of
specialized experience include: conducting occupational health and environmental
compliance inspections; planning, implementing, and evaluating an occupational health
and environmental compliance program for a medical center; performing biological
safety and risk assessments; managing hazardous waste and materials; acquiring
guantitative and qualitative data; measuring exposures for a variety of chemical,



physical, and biological stresses; analyzing data to predict of probable effects of
exposures on the health and well-being of workers; and recommending and
implementing appropriate controls including management, medical, engineering,
education, training, and personal protective equipment. Your experience must be
detailed in your resume to receive full credit.

You will be rated on the following Knowledge, Skills, Abilities and Other characteristics
(KSAOs) as part of the assessment questionnaire for this position:

e Knowledge of industrial hygiene concepts, principles, and practices

e Ability to plan, implement and evaluate programs

e Skilled in testing and safety inspections

e Ability to communicate, train and perform administrative duties

PHYSICAL REQUIREMENTS: Survey or inspection work requires regular and recurrent
physical exertion such as walking, standing, bending, climbing, crouching, reaching, and
lifting of a variety of moderately heavy items such as large metal lids on storage
containers, and entry into confined spaces.

Work Environment; Regular and recurring onsite evaluations and inspections involve
exposre to chemical and biological hazards while performing laboratory, maintenance
shop, nursing homes, clinics and Community Based Out-Patient Clinic's (CBOC's) surveys.
Where there are moving machine parts, acid fumes, irritant chemicals, and high noise
levels. Protective clothing and equipment is frequently required.

For more information on these qualification standards, please visit the United States
Office of Personnel Management's website at http://www.opm.gov/qualifications.

APPLICANTS PLEASE NOTE:

Education must be accredited by an accrediting institution recognized by the U.S.
Department of Education in order for it to be credited towards qualifications. Please
refer to this checklist to ensure proper accreditation and for foreign education
requirements.

Veteran's Preference: When applying for Federal jobs, eligible veterans should claim
preference on the Occupational Questionnaire in the section provided and provide a
legible copy of DD-214(s) showing all dates of service as well as character of service
(honorable, general, etc.). Additionally, veterans with service-connected disability of
10% or more must also submit a copy of their official statement from the Department of
Veterans Affairs, or from a branch of the Armed Forces, certifying their service-
connected disability and/or their receipt of compensation for service-connected
disability. If the military member is within 120 days of separation and does not yet have
a DD214, the member may instead submit any written document from the armed forces
that certifies the service member is expected to be discharged or released from active



duty service in the armed forces under honorable conditions not later than 120 days
after the date the certification is signed.

Veterans with service-connected disability of less than 10%, non service-connected
disability, and Purple Heart recipients, as-well-as those claiming derived preference for a
spouse, widow or widower, or natural mother, should refer to and submit a completed "
SF15, "Application for 10-Point Veteran Preference " (go to
http://www.opm.gov/forms/pdf_fill/SF15.pdf ) and required documentation with your
application materials. For more information on Veterans' Preference, please visit
http://www.fedshirevets.gov/job/veterans.aspx.

HOW YOU WILL BE EVALUATED:
Applicants will be ranked based on four quality groups, as follows:

Best qualified - applicants possessing experience that substantially exceeds the
minimum qualifications of the position including all selective factors, and who are highly
proficient in all requirements of the job and can perform effectively in the position;

Highly qualified - applicants possessing experience that exceeds the minimum
gualifications of the position including all selective factors, and who are proficient in
most of the requirements of the job;

Well qualified - applicants possessing experience that meets the minimum qualifications
of the position including all selective factors, and who are proficient in some, but not all,
of the requirements of the job; and

Qualified - applicants possessing experience and/or education that meets the minimum
gualifications of the position including all selective factors.

After the vacancy announcement closes, reviewed applications are evaluated against
the questionnaire responses and placed in the appropriate quality group. Qualified
veterans will be afforded preference by being placed at the top of the appropriate
quality group. The best qualified group is the first to be referred to the hiring facility for
further consideration and possible interview. The remaining groups may be referred
based on the number of applicants available.

BENEFITS:
VA offers a comprehensive benefits package. This link provides an overview of the

benefits currently offered:

http://www.va.gov/jobs/job_benefits/benefits.asp.



The Federal Government has special appointing authorities for persons with qualifying
disabilities (go to http://www.opm.gov/disability/peoplewithdisabilities.asp ). For
additional information on these, and other special appointing authorities, refer to this
checklist or contact the hiring Human Resources Management Service at: 950 Campbell
Avenue, West Haven, CT 06516

OTHER INFORMATION: The Interagency Career Transition Assistance Plan (ICTAP) and
Career Transition Assistance Plan (CTAP) provide eligible displaced Federal competitive
service employees with selection priority over other candidates for competitive service
vacancies. To be qualified you must submit appropriate documentation and be found
well-qualified (have a final rating of 85 or more) for this vacancy. Information about
ICTAP and CTAP eligibility is on OPM's Career Transition Resources website at
http://www.opm.gov/ctap/index.asp.

VA may offer newly-appointed Federal employees credit for their job-related non-
federal experience or active duty uniformed military service. This credited service can be
used in determining the rate at which they earn annual leave. Such credit must be
requested and approved prior to the appointment date and is not guaranteed. This job
opportunity announcement may be used to fill additional vacancies.

You may be required to serve a probationary period.
http://www.indeed.com/viewjob?jk=ec55aeba066913d5&q=Safety&I=Connecticut&tk=
17¢1d0d9g06a00p5&from=ja&alid=ea70881d8ad96889&utm_source=jobseeker_emails
&utm_medium=email&utm_campaign=job_alerts
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Yale University, New Haven, CT

1. Health & Safety Technician. STARS Requisition number 19376BR
2. Lab Pack Chemist. STARS Requisition number 19398BR

http://www.yale.edu/hronline/careers/application/external/index.html




