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Senior Advisor, Health & Safety, Bridgeport CT or Tiverton, Rl

Capital Power is a growth-oriented North American independent power producer,
building on more than a century of innovation and reliable performance. The Company's
vision is to be recognized as one of North America's most respected, reliable and
competitive power generators. Headquartered in Edmonton, Alberta, Capital Power has
interests in 35 facilities in Canada and the U.S. totaling approximately 5,100 megawatts
of generation capacity. Capital Power and its subsidiaries develop, acquire and optimize
power generation from a wide range of energy sources. The company's web site can be
accessed at www.capitalpower.com.

Two Full-Time, Permanent Positions (One serving the Western Region based in
Edmonton, AB; One serving our Eastern Region based in either Tiverton, Rl or
Bridgeport, CT)

Capital Power Corporation currently has a dynamic opportunity for a results-oriented
Senior Advisor, Health & Safety (H&S).

Reporting to the Senior Manager, H&S, the Senior Advisor, H&S is accountable to apply
the Environment, Health & Safety Policy and Environmental Health & Safety
Management System framework principals and assist Operating Business Units/plants to
properly and effectively implement safety within their plants. This includes the
development of safety procedures designed to manage tactical and program safety
performance to ensure operating facilities are aware of and in-compliance with all
applicable legislation and regulations, and internal policies, approvals and internal
reporting.

Key accountabilities include:

e Identifies and communicates client plant support needs including
programs/procedures development needs, CMS/IMP and other software use,
training, consulting support and other resources to meet plant-specific safety
program;

e Assesses Business Unit/Plant Safety Program; recommends appropriate plans to
improve the operational effectiveness of the function and implement decided
actions;

e Analyzes and identifies issues impacting operational performance and establish
initiatives for continuous improvement to ensure Capital Power operations staff and
Senior Management are made aware of any material safety incidents;



e Assists Client-Business Units/Plants in the development of business/plant-specific
safety procedures that ensure each facility's operations staff are aware, understand
tactical compliance and program requirements, and are incorporate them into their
safety/compliance management;

e Assists Plants with the development/coordination of appropriate training programs
necessary to ensure operations staff have the necessary knowledge to carry out
their operational duties in a consistent with internal policies and regulatory
requirements;

e Researches and tracks changes to safety regulations in the various jurisdictions
Capital Power operates in and assesses and communicates the requirements and
impact to plant operations; and

e Develops programs to ensure Capital Power operations staff comply with policies
and regulations. This may include but is not limited to: health and safety audit
programs, regular facility reporting, monitoring incident management software, and
regular meetings with facility personnel.

Job Requirements:

The successful candidate possesses related post-secondary education and is an
accredited H&S professional (CRSP, CSP) with at least five years experience in a
corporate H&S-related position. You have demonstrated knowledge of regional
Worker's Compensation and H&S regulations, policies, standards, legislation, and
procedures pertaining to the industry. You possess strong skills with H&S management
systems and other software applications. Demonstrated skills in reporting, measuring
and assessing metrics, risk and compliance are necessary. You are a team player with a
strong initiative and communication skills.

Additional Details: This posting is open until a suitable candidate is found.

Capital Power Corporation has retained the services of Futurestep, a Korn/Ferry
company, to recruit to our vacancies. By submitting your resume to this competition you
are consenting to representatives of Futurestep reviewing your resume and to
interviewing you for the position that you are applying for at Capital Power Corporation.
Resumes submitted as part of this competition will be returned to Capital Power
Corporation by Futurestep and will remain on our files for a period of one year after
which they will be purged from our database.

Capital Power only accepts resumes via on-line application. If you choose to submit
your resume by any other means, we cannot guarantee that your application will be
considered for vacancies.

We thank you for taking the time to apply and expressing interest in Capital Power. We
wish that we could personally respond to everyone who applies, however it is our
practice to contact only those individuals selected for interviews.



Capital Power is committed to providing a fair and transparent hiring process and hires
capable employees with the information processing capability, skilled knowledge and
application for the position.

https://irecebs.capitalpower.com/OA_HTML/OA.jsp?OAFunc=IRC_VIS_VAC_DISPLAY&p
_svid=20273&p_spid=332497
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Industrial Hygienist, BRIDGEPORT, CT
This position is posted in WWW.USAJOBS.OPM.GOV

Industrial Hygienist

Location: Bridgeport, CT

VA Number: DE-12-OSHA-04

Filing Period: October 26-November 11, 2011
Series/Grade: GS-690-7/9/11

Promotion Potential: GS-12

o
Emergency Planning Coordinator, Boston, MA

The Emergency Planning Coordinator will assist in the maintenance and revision of
emergency plans, procedures, and protocols, the provision of training, and the
development of drills and exercises at both the state and the local level. He/she will
assist with the maintenance and expansion of the Department of Public Health's all-
hazard emergency operation plans, including threat-based appendices, scenario-specific
annexes, and plans to address the needs of individuals with access or functional needs.

That last function—the development of plans and resources to address the emergency
preparedness needs of individuals with access or functional needs—will be a substantial
part of the Emergency Planning Coordinator’s job. He/she will also provide technical
assistance to the emergency preparedness regions and coalitions with the development
and revision of local and regional public health preparedness plans, and will serve on the
Emergency Preparedness Bureau’s team of On-Call Duty Officers to respond, on a
rotating basis, to various types of public health related emergencies on a 24/7 basis.

The Emergency Preparedness Bureau is seeking an intelligent and hard-working
individual with emergency preparedness experience, ideally in an organization that
specializes in healthcare or public health preparedness. The ideal candidate will have
proven project management skills, a record of close cooperation and coordination with
diverse populations and community advocacy groups, especially with individuals



requiring additional assistance and populations with access or functional needs, and a
proven track record of successful grant writing and efficient grant management.

Please follow the link above and take a look at the job description. If you know of
anyone who might be interested in, and qualified for, this position, please let me know
and please encourage him/her to apply. The deadline to apply is November 4, 2011. If
there are any questions, please feel free to contact me.

Roberta M. Crawford, MEP
Exercise and Training Manager

Emergency Preparedness Bureau

Massachusetts Dept. of Public Health

250 Washington Street

Boston, MA 02108

office: 617-624-5721

cell: 617-217-8158

fax: 617-624-5587
roberta.crawford@state.ma.us
http://www.mass.gov/dph/emergencyprep
MDPH Blog: http://publichealth.blog.state.ma.us

i o T A o T i o A B R D1
Environmental Health and Safety Specialist, Danbury, CT

Summary of Duties and Responsibilities

Responsible for developing and monitoring EHS programs at the Danbury, CT and
Newark, DE facilities, as asigned.

Responsible for maintaining the ISO 14001 and OHSAS 18001 EHS in Danbury, and
assisting in the development and maintenance of the ISO 14001 and OHSAS 18001 EHS
in Newark.

Ensure quarterly Safety Committee meetings take place at each facility.

Spend majority of time in Danbury, CT facility and travel to Delaware facility every 6
weeks and spend Monday through Friday in Delaware.

e Conduct Industrial Hygiene surveys as needed

e Conduct aspect and hazard rick assessments

e Conduct EHS periodic EHS audits

e Become familiar with Hazardous Materials / Dangerous Goods requirements and
assist Shipping as needed

e Assist in the development, implementation, user training and monitor EHS records
and the Compliance Calendar using TrackWise



Generate TrackWise reports as required
Conduct EHS audits at all locations as required
Prepare reports required for submission to local, state and federal agencies
Monitor the hazardous waste collection and disposal at both facilities
Monitor and drive recycling efforts at both facilities
Assist in the design and execution of Emergency Response Team drills
Facility monthly inspections of all EHS/Life Safety programs
Provide New Hire Orientation training as required
Conduct ergonomic assessments as required
Develop and conduct EHS training sessions as needed and required
Monitor the Radiation Safety Programs
Drive the First Aid/CPR/AED programs at both facilities
Attend professional development courses
Develop and maintain the Machine Specific Lockout/Tagout programs
Assist in EHS projects as assigned and/or necessary
Travel to other Hologic facilities as necessary
Drive special projects as required
Ability to work cross functionally to establish programs and communicate effectively
throughout the organization
Ability to assess and audit various workplace environments for potential hazards and
affect corrective action
Cost consciousness - work within the budget
Ability to promote a sound EHS awareness culture
Follow up to ensure adherence to ISO 14001, OHSAS 18001, Compliance Calendar
and Other requirements
Time management
Ability to read and interpret EHS regulations
Ability to develop and deliver training courses in EHS topics
Ability to program, maintain EHS TrackWise programs and create reports
Prioritize and plan activities
Able to work with minimal supervision
Able to plan and execute Industrial Hygiene surveys/studies
Effectively communicate with vendors, customers, contractors, regulatory agencies,
etc.
Able to communicate effectively at all levels of the organization
Able to evaluate and recommend EHS equipment and supplies

Qualifications
0 Education: Bachelor's degree in a related EHS field is required
0 Experience: 5+ years of experience in the EHS discipline is required
0 Professional EHS certifications are a plus



Specialized Knowledge

ISO 14001 and / or OHSAS 18001 experience is desirable
Familiarity with Lean EHS and Lean Manufacturing is a plus
Additional Details

Ability to travel is required

https://ebsdmz.hologic.com/OA_HTML/OA.jsp?page=/oracle/apps/irc/candidateSelfSer
vice/webui/VisVacDispPG& OAHP=IRC_EXT_SITE_VISITOR_APPL&OASF=IRC_VIS_VAC_DI
SPLAY&akRegionApplicationld=821&transactionid=76602852&retainAM=N&addBreadC
rumb=RP&p_svid=29797&p_spid=1517037&oapc=6
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Casualty Risk Control Consultant, located in CT, NY or NJ

Aon Global Risk Consulting is a consulting unit of Aon the global leader in risk
management, insurance and reinsurance brokerage, human capital and management
consulting, and outsourcing with more than 59,000 employees in 500 offices in as many
as 120 countries.

We have an excellent career opportunity in our Casualty Risk Consulting practice for a
Consultant to:

Conduct risk assessments with a focus on operational and financial exposures.
Conduct loss analyses for the related risks to identify trends and maximum financial
impact to our clients.

Develop and implement risk management plans to control risk and costs.
Understand Aon and client resources and match appropriately to control exposures.
Support project management to assure goals and objectives are appropriate and
attained with services delivered exceeding client’s expectations.

Ability to integrate consulting capabilities in industry, subject matter and project
management model with focus on accident and injury prevention, and financial and
operational improvements through risk management.

Working knowledge of casualty claims and post loss strategies.

Experience in fleet risk - both regulated and non regulated fleets — from an
assessment, design and implementation perspective

Based in the tri-state area

Areas of Focus include: Workers Compensation, Product and General Liability, Fleet, and
International Risk

MINIMUM EDUCATION REQUIRED: Bachelor Science/Art or Master Level
MINIMUM WORK EXPERIENCE REQUIRED: 5+ years in Safety/Risk Management in
industry and/or insurance



SPECIAL SKILLS REQUIRED: Project management experience with understanding and
application of pre and post loss management consulting, special consideration of fleet
safety experience — both regulated and non regulated fleets.

To apply please contact Christopher lovino, Managing Director, at 212-479-4127 or at
christopher.iovino@aon.com

o o o B N i o o o o o o L S e S e s
Regional Safety Manager, located in CT, MA, or NH

We are working with a manufacturing client of ours to find the right person work with
their plants in the Northeast to help them create safer work environments, in
compliance with OHSA regulations and corporate policy. This is a great chance to join a
successful, international company in a key role. The right professional for this role will
be the regional expert and resource in all occupational safety and health, and will serve
as a teacher and a coach within the organization. They will work directly with the
individual plants’ safety committees and report through the Director of Human
Resources to reinforce our clients’ commitment to providing the safest possible work
environment for employees.

The right match will have experience in occupational safety or a closely related field in a
manufacturing environment, with a proven track record of implementing effective
safety programs, a BS or BA degree is strongly preferred. They must have a valid drivers
license, car insurance in good standing, a reliable vehicle and the ability to travel up to
50% with some of that travel being overnight, and when they are not traveling they can
work out of any of the plants in CT, MA, or NH. They must have a strong knowledge of
Federal and State occupational safety regulations including OHSA safety and health
standards, and other non-regulatory safety codes and standards and be capable of
training and coaching others. Strong experience conducting risk assessment, and an
understanding of accident prevention methods, and the principles pertaining to
worker’s compensation and claims liability programs, inspection practices and
procedures is a must, as is a strong sense of personal ethics and the ability to work with
others effectively at all levels of the organization.

If you know someone who is qualified for a role like this, please forward them my
contact information, or give me their name and contact information so | can reach out
to them confidentially. Thanks again for your help with this!

Rebecca Wareing, CPC
Search Consultant
Management Search, Inc.



(860) 761-3239
rwareing@mesil.com
www.msil.com



